OFFICIAL NOTICE AND AGENDA

There will be a Regular meeting of the City of Stoughton Utilities Committee on Monday, February 14, 2011 to
be held at 5:00 p.m. in the Edmund T. Malinowski Board Room of the Stoughton Utilities Administration
Office in the Stoughton Utilities Building, 600 S. Fourth Street, Stoughton, WI 53589

AGENDA:

Call To Order.

Stoughton Utilities Payments Due List Report. (Action.) (Page Nos. 5-12)

Stoughton Utilities Committee Consent Agenda. (All items are considered routine and will be enacted upon

by one motion. There will be no separate discussion of these items unless a Stoughton Utilities Committee

member so requests, in which event the item will be removed from the consent agenda and be considered on

the regular agenda.) (Action.)

a} Drafi Minutes of the January 24, 2011 Regular Stoughton Utilities Committee Meeting. (Page Nos. 13-

15)

b) Stoughton Utilities December 2010 Financial Summary. (Page Nos. 16-23)

¢} Stoughton Utilities December 2010 Statistical Information. (Page No. 24)

d) Stoughton Utilities Communications. (Page Nos. 25-44)

¢) Stoughton Utilities Committee Annual Calendar. (Page Nos. 45-47)

f) Stoughton Utilities January 2011 Activities Report. (Page Nos. 48-54)

BUSINESS:

1. Status of the Stoughton Utilities Committee Recommendation(s) to The Stoughton Common Council.
(Discussion.) (Page No. 55)

2. Stoughton Utilities E. Main Street Project Status Report No. 3. (Action.) (Page No. 56)

3. Stoughton Utilities Vacant Water Operator I Position. (Action.) (Page Nos. 57-61)

4, Stoughton Utilities Bad Debt Account Write-Offs Through January 31, 2011. (Action.) (Page Nos.
62-63)

5. Stoughton Utilities Proposed Participation In The Rock River Total Maximum Discharge Limit
(TMDL) Group. (Action.) (Page Nos. 64-65)

6. Stoughton Utilities Rural Development Loan And Grant Program (REDLG) Status Update No. 2.
(Discussion.) (Page No. 66)

7. Agreement Between The City Of Stoughton And The Stoughton Craft Employees Represented By
IBEW Local 965. (Discussion.) (Page Nos. 67-94)

8. Stoughton Utilities Monthly Report On Pumpage, Chemical Addition, And Water Level For J anuary
2011. (Discussion.) (Page Nos. 95-101)

9. Stoughton Utilities Committee Future Meeting Agenda Item(s). (Discussion.) (Page No. 102)

ADJOURNMENT

Mayor Donna L. Olson,
Stoughton Utilities Committee Chairperson
February 8, 2011

Notices Sent To:

Mayor Donna L. Olson, Chair

Alderperson Carl T. Chenoweth, P.E., Vice-Chair

Alderperson Eric Hohol

Alderperson Steve Tone

Stoughton Utilities Committee Citizen Member David Erdman
Stoughton Utilities Committee Citizen Member Jonathan Hajny
Stoughton Utilities Committee Citizen Member Angie Halverson




Stoughton Utilities Operations Superintendent Sean Grady
Stoughton Utilities Director Robert P. Kardasz, P.E.

cC: Stoughton Common Council Members

Stoughton Utilities and MEUW Southeastern Regional Safety Coordinator Christopher A. Belz
Stoughton Utilities Billing and Consumer Services Technician Erin N. Bothum
Stoughton City Media Services Director William H. Brehm
Stoughton City Attorney Matthew P. Dregne
Stoughton Utilities Wastewater System Supervisor Brian G. Erickson

- Stoughton Utilities Office and Information Systems Supervisor Brian R. Hoops
Stoughton Deputy City Clerk and Confidential Secretary Maria P. (Pili) Hougan
Stoughton Utilities Finance and Administrative Manager Kim M. Jennings, CPA
Stoughton City Cletk and Personnel Director Kelly S. Michaels
Stoughton Library Administrative Assistant Debbie Myren
Stoughton Utilities Water System Supervisor Roger M. Thorson
Stoughton Utilities and WPPI Energy Services Representative Alicia VandenOever
Stoughton Utilities Electric System Supervisor Craig A. Wood
Stoughton Department Heads
Stoughton Newspapers
Wisconsin State Journal

IMPORTANT: FIVE MEMBERS ARE NEEDED FOR A QUORUM: If a Stoughton Utilities Committee member
encounters a situation that may affect your scheduled participation, please contact Robert Kardasz or Sean Grady at
877-7423 or 877-7416 respectively prior to 5:00 p.m. or via e-mail at bkardasz@stoughtonutilities.com.

[t is possible that members of, and possibly a quorum of members of other committees of the Commeon Council of
the City of Stoughton may be in attendance at the above-mentioned meeting to gather information. No action will be
taken by any such group(s) at the above-mentioned meeting other than the Stoughton Utilities Committee consisting
of Mayor Donna Olson, Alderperson Carl Chenoweth, Alderperson Eric Hohol, Alderperson Steve Tone, Citizen
Member David Erdman, Citizen Member Jonathan Hajny, and Citizen Member Angie Halverson.

Please note that items taken on the Consent Agenda will not be discussed. Any individual Stoughton Utilities
Committee member may request an item be removed from the consent.

Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate
aids and services. For information or to request this service, please contact the Stoughton Utilities Director at
608.877.7423.

An expanded meeting may constitute a quorum of the Common Council.

Current and past Stoughton Utilities Committee documents, including meeting notices, meeting packets, and
meeting minutes, are available for public download at http://uc.stoughtonutilities.com.




Date;

To:

From:;:

Stoughton Utilities

600 South Fourth Street
PO.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

February 8,2011
Stoughton Utilities Committee

Robert P. Kardasz, P.E. - Stoughton Utilities Director

Sﬁbject: Recommended Actions At The February 14, 2011 Regular Stoughton Utilities

Committee Meeting.

AGENDA;

* Stoughton Utilities Payments Due List Report. (Review, approve, and recommend the
approval of the Stoughton Utilities Payments Due List Report to the Stoughton Common
Council on February 22, 2011.)

Stoughton Utilities Committee Consent Agenda.

2)

b)

Draft Minutes of the January 24, 2011 Regular Stoughton Utilities Committee Mesting.
(Approve the Draft Minutes of the January 24, 2011 Regular Stoughion Utilities
Committee Meeting via the consent agenda approval.)

Stoughton Utilities December 2010 Financial Summary. (Discuss and accept the
Stoughton Utilities December 2010 Financial Summary via the consent agends
approval.) : :

Stoughton Utilities December 2010 Statistical Information. (Discuss and accept the
December 2010 Stoughton Utilities Statistical Information via the consent ageada
approval.) '

Stoughton Utilities Communications. (Discuss and aceept the Stoughito;l Utilities
Communications via the consent agenda approval.)

Stoughton Utilities Committee Annual Calendar. (Discuss and accept the Stoughton
Utilities Committee Annual Calendar via the consent agenda approval.)

Stoughton Utilities January 2011 Activities Report. (Discuss and accept the Stoughton
Utilities January 2011 Stoughton Utilities Activities Report via the consent agenda

approval.) *

Office 608-873-3379
Fax 608-873-4878
stoughtonutifities.com



BUSINESS:

L. Status Of The Stoughton Utilities Recommendation(s) To The Stoughton Common
Council. (Discussion.) (Review and discuss the Stoughton Utilities Committee
recommendation(s) to the Stoughton Common Council.)

2. Stoughton Utilities E. Main St. Project Status Report No. 3. (Action.) (Review,
discuss, approve and recommend the approval of the low responsive bidder of
the E. Main Street Project to the Stoughton Common Council on February 22,
2011.)

3. Stoughton Utilities Vacant Water Operator IT Position, (Action.) (Review, discuss,
approve, and recommend the approval of the lateral transfer of a qualified
candidate to the position of Water Operator II to the Stoughton Common
Council on February 22, 2011.)

4, Stoughton Utilities Bad Debt Account Write-Offs Through January 31, 2011.
(Action.) (Review, discuss, approve and recommend the approval of the
Stoughton Utilities Bad Debt Account Write-Offs through January 31, 2011 to
the Stoughton Commen Council on February 22, 2011.)

5. Stoughton Utilities Proposed Participation In The Rock River Total Maximum
Discharge Limit (TMDL) Group. (Action.) (Review, discuss, approve, and
recommend the approval of Stoughton Utilities participation in Rock River
TMDL Group.)

6. Rural Development Loan And Grant Program (REDLG) Status Update No. 2.
(Discussion.) (Review and discuss the REDLG Status Update No. 2.)

7. Agreement Between The City Of Stoughton And The Stoughton Craft Employees
Represented By IBEW Local 965.) (Discussion.) (Review and discuss the
Agreement between the City of Stoughton and the Stoughton Craft Employees
represented by IBEW Local 965.)

8. Stoughton Utilities Monthly Report On Pumpage, Chemical Addition, And Water
Level For January 2011.) (Discussion.) (Review and discuss the Stoughton
Utilities Monthly Report On Pumpage, Chemical Addition, and Water Level for
January 2011.)

9. Stoughton Utilities Committee Future Meeting Agenda Item(s). (Discussion.)
(Review and discuss future Stoughton Utilities Committee agenda items.)

cc: Sean O Grady
Stoughton Utilities Operations Superintendent



sjo0g

A1o1eg 0}-x0q Boyg/sioog ApJeS 01-x0q 20yg X08 30HS$ JHL 8.5 00721 Lioe/s/t M0 LPEDZ0
HUHUS PIOD-00SBAMMLLYS PIOD-00SSAIII(I-00

SBAIIQ-00SBMVAIOIUBALL-00SOAAIOIUBAL-0DSaPA 'ddOD S3NGYAIFOTY OOS3IM Leg 0€£'985'L Lioess/l MO 0¥€020
asnoy uado

sallddng -uepjepvasnoy uedo saijddng -peiEm ALINNWROD LHVYIN-TYM £05 0’86 LLOE/S/It MDD 6EE0C0
liesu)

'8 SANEA [NPON-18UI0Q/I|BISU] '8 BABA JNPOW-IBUIOQ ONI 'S10Na0dd Y3aNH0Q €8¢ 00°28t'G Li02/s/L MO 8€£020
S8un plRtd-1 ¢ Ly/seul

PI@Id~1 2 Lw/Saurt piaid-1 g Ly/ssul pisi4-1 % LY 18 1veer LE'GLE LLOZ/S/L MD LEE0Z0

894 dWNQ-WNequasoy/994 dwng-wnequasoy AYIXT ® ONIHSNHD WNVYENISOY 50 Go'sle Li02ss/L MO 9ee0z0

JolEM qerT-leiepn JaBpeqrieiem qe-isiepn Jabpeg 077 J3LVYM HIDAVE 06€ 008 LLOZ/S/L MO SEE020o
abeysod-somoq
Aaund/ebeisod-samoq Aeuydabeisog-semog
Asuydrebeisog-samog Asuyd/abeisog-somoq

Kauyg/ebeisod-samog Asuny ONI S3MOa-A3NLid 81 00°GLS°L Loc/s/l MO PEE0Z0
siieday

8129 Juoig-onng/siieday a1en JuoI-Honyg ONI "ZONZS NIMHI 2 MONHLS €12 00022 LLog/sn Mo E€EE0Z0
doi Jajdwes

juan|y3-usily AMY/ds) Jajdwes Juanyg-usiiy A1 ONI'N3TTWV "M 402 or'ote LLO2IS/IL MO ¢EE020
abieyo Lsnep

s|dwes-weyung/ebieys Alenap sidweg-weyung 'dd0OD SSIULXI WYHNNQ 221 89°¥1 LLOZ/SIE MO LEE0ZO
SSONON JIG-SHIOMIU|/SOINON |[IG-SHIOMNU|/SBORoN
HIZ-SHIOMIU/SSORON |IG-SHIOMNUL/SSINON

[HE-SXIOMNUI/SIDNON |IG-SHIOMAU] "ONI "SHHOMMNI 891 00'Le¢ LLOZ/S/E MO 0€£0Z0
WPL AIFR0saI), b1

QIRuadsaID/, vl QI-Ue0salD), L gl-4usosal) ‘00 ATddNS "33 INZDSTIHO vEL 00°09¢'9) LLog/s/L M0 62€020
SaUOUHIRD SN/SBUOYd-I9D

SN/S3UOYL-IRD Sn/saucyd-120 Sn HYINTI3D '$ N E2L 6948¢C LLOZISIL MO 828020
sse|b Alajeg

0L-eondQ Auegysseib Aisyes o1-eondo Aleg IVOLLHO AMYVE Pl 08’62 LLOZ/GIL MO L2E020

0¢¥s :Auedwon

3weN / i Jopusp pieq ajeq adAl AGN

uonduasag Junowy yavysy

(4}%74 Auedwon
11 ME69E0 Joday
g JjoiI abey

LLOZ/LE/L 140 Sy - (polad

prepuejs - Alewling 19)sibay 32949

senlinn uoyybnoyg

SMIOSNNOS Jasn
Wwp0:LL oWy
110z ‘1§ Aenuer ‘Kepuopy B1eq



|2ng4-19NUoL4/|aN4-1ajuol 4/

N4-131U0l /|3 4-1311U0.1 4/12Nn J=1aljuol 4 /fan J-19IL0s 4 INLYHILOO0D S4 HIILNOHA LS 91°99¢'2 Liozg/er/L Mo 95€020
saddng-oosay/salddng-0osay 0083y 00t 06061 LL0g/ZifL MO SGE0C0o
uawaalby |[EnuUY-wiwos [elauanjuswasiby
[ENULY-LULLOD jelauanjuauelby
[ENUUY-LILIOY |BIBUan)/JuauaslBy
[ENUUY-LUWOD [Bidua9juawadlBy [enuuy-wioo
[BioUSDHAUBWBBIEY [ENUUY-LILIGD [RI1BUSS ONI 'SNOLLYDINNWINOD TVH3INED 2/€ 00'tzs Liog/egL/l Mo ¥SE£0Z0
voddng v uer-gsiq aeigaieddng v uer-gsiqg aielg LINN LNJWISHNESIA FLVLS 2LE 95'89¢Z LLog/eLL M0 £6£020
ureyD-A19)eS JSaMPIN/UIBYD-AISIES ISeMPIA OT77 A1ddNS AL34VS LSIMAIN €81 16’6 LLog/gl/l MO £5€020
sadojpaug-sysomiuyy
sadojaaug-sxiomyujsadojeaug-syiomyul/sadojoausg
~SHIOMHUI/S3AORAUT-SHIOMNL/SRU0[RAUT-SHIOMNU] "ONI 'SHHOMMNI 991 S.'8be LLOZ/ZLL MO L6E020
solddng-reusise4mqg
lI4g-eusIsedlq (IIQ-eUSISEL/Salddng-leua)se g ‘00 TYN3LSVYi 8rL 0L'6l LLoZ/Zliy MO 05€020
ralop/aouRINSU| 351
uer-u0joig AJID/AON 18 SoUBI|B-LIOJOIS AND/AON
19y B0UEBI|Y-U0J0IS AYD/AON 19Y B0URYIY-UCI0IS
AuoynoN siso) [eBaT-uoiols ARD/MON
$1500 [eBa7-u0j0i8 ANDA0O S50 |BBa-ua0g
Auonusy uer-uoiolg Auoausy uer-uololg AjD NOLHONOLS 30 ALID LEL 06°666'0¢€ LLOZ/ZLIL  MD 6+€0Z0
Hoddng v uer-41 08 IMAleddns v uer-415S 1A 4128 NISNODSIM £EL gy'scl L102/0L/L MO 8rEQC0
S19Uld 8 |O-SBIBM-OINY/Sialld B [IO-SaIRpM-OINY "ONE NISNODSIM STAYM-OLNY 98 LE'BE LLOZ/S/L MO 2¥E020
pund HNg-sueiD/punyg ¥NQg-euel) "ONI 'STTIVS ONIYIINIONT INVHD 658 26'93¢g LL02/S/L MO ore0z0
abe)s
od-puasoulebelsod-puasojul/abieisod-puasouyob
EJSO4-puasojui/ebelsod-pussop|/ebeisod-pussojul ONI 'AN3S04N| 262 02'0L0'¢ LLOZ/SIL M0 S¥e0e0
punjey
lsuoisny-1exeg d/punjay jswolsno-avey d I NOLSIdd 88 g8'Le LLOZ/SIL MO ¥PE0Z0
HINUNG 980-UNQAUNUNg Jag-ipung 071 00 ¥3AMOd HZLYM MIIMNNQ 182 0E0EE'y LLOZIS/IL M2 £PE0Z0
$)58) Aouatayoid-qe]
IS IVYSISS] AouBIoyOId-qe| EIS I ANIIOAH 40 AHOLVYHO8YT 3LVYLIS IM 629 00’68l LLOZ/s/IL MO Z¥e0eo
alieN / (1t Jopuap pled ajeq adAl 19N
uondussacg Junoly L lidlle)
LLOZ/LE/ L 'JO SY - (pOLdY
0E¥.  Auedwon piepuelg - Alewiwing 1aysibaoy ¥osysH SMIOSNNDS eI
W ABBIED ‘poday : WYH0: 1L g
8 107 abey sanln uoyybnoyg 110z '1¢ Alenuer ‘Aepuoly  sjeq

<O



Buipon o1-seyu/Buiyiorn
oL-sen/BuiyioD oL-sein/BungiolD

Ol-seuoy/Buigio|n oL-sequin/Buiyioln gL-sejung S¥# NOILYHOdHOD SVINID 608 §5G°061 LLogizine wMo 69€020
J2UUIP JOSIP-AIIN/ISUUID JOUISIP-AMNT N/ASUULD
RLISIP-AMNZINASUUIP JOUISIP-AMNIN/BUUIP
PUISIP-MNBINADUUP J0SID-MATN MN3N 566 LB°SPE LLOZ/ZLIL MDD 839€020
Aiapeg sang-yaa L WN1/AIeNeg Sang-uyoa) UNL "ONI "TIYOINHO3L UNL 928 00 PYS'L LLoz/zrr Mo LOE0ZD
SIBWILLNG
® SJIUINN-SUBLUBIS/SIBLLLINS B SIadIM-SUBLIBIS STIDOTONHIIL HALYM SNIANIIS 798 00'84Z LLOEZ/ZLIL MO 99¢€020
wswdinbg ses) ajsepp-sueiousLLdinbg
SBS) 8)sepN-suRID/dINbT seD
JseM |[Bsuj-suer)/dinb3 seo asepn jjesul-auern "ONI ‘$FTVS ONIWIINIONT INVHD 658 ELETLCE LLogrzie Mo §9£020
dwon jag
Y ugr-200ys yHoN/dwo) jeq v uer-aloyg YuoN 954 XNV YOHS HLHON LEL 00°0G4 AR TATAY I 0] ¥9£020
swe
IEQIDDNFIIEIXNY/SWIR|D [BDIPBN-URIXNY/SLUIRID
[EQIPSN-UBIXNY/SLUIRID [EdIpaN-JUBIXRY/SWIRLD
[EDIPIN-IUBIXNY/SWIELD) [EIPRIN-UBIXNY INVIXNY L6S £9°806 LLOZZLL MO £9£020
uiwpy
[EQIPSIA-IUBIXNY/UIWPY [E2IPBN-UBIXNY/UIUPY
[EQIPSIN-LEBIXNY/UNUPY |EDIPIIN-UBIXNY/UILLDY
IEJIPON-JUBIXNY/UILUPY [BDIPSIN-URIXIY/UILLDY
[BOIDSAHUBIXNY/UILDY [BDIPSIN-JUBIXTY INVYIXNYV 065 ar'9L0'8 LLOZ/ZLL MO 29€020
DAG JBUIBI| DWYO-IDUEUDOASG
1BWwaju| SoIO-ISHBLDIMIAS JaUIa|
BOPO-1BUBYD/OAS JSWIBIU| SDILO-IUBYDOAS
J2UISII| S0ULO~IBUBYDOAS 18R] 3o1O-1apeyn SNOLLYOINNININOD YILHYHD L¥S 66'602 LLOZrZLL Mo L9E020
sped Jsjew ,g-Alddng guy/sued Jejew g-Aiddng gH QL7 "SHYOMYILYM AlddNS OH Z6v ¥8'9pZ LLozgl/t Mo 09€0Z0
JUDWISSISSY-ONG QNJ/IUBLUSSESSY-OAG ghd M HO TININOD "OAS 21Mand LBy €6 LLP°) LLog/gLL Mo 6GL0C0
1591 moj4
UlY Ya0S-ULElY GASa) MOl] UUY YaDS-LLIeY G ALZIYS B3I WHY IV 6 9.7 00't¥e LLogiel/l oMo 86€020
dwiopd
$2Q ¥ Uel 1SapN-1eau)/dwio) §8Q v UeS 1SBp-1eaI) LSIM-LVIHD €oF 00°052°L LLOZ/ZLL MO £5€020
aweN / Qi JOPUdA pied ajeq adAy N
uonduaseg Unowy yoaayn
LLOZ/LE/L JO SV - poltad
g 0ey.  Auedwon piepuels - Alelllung 1a3sibay Xoayn SNT10SNNDS Jesn
1A MEEIED ‘Woday W0 LL B
¢ ot Sy sonlN uoybnog 1102 ‘¢ Asenuer ‘Repuoy  ereg



S9)E007 99(-915)/S01e007]
29(Q-8719/S91E007 99(-§19/501800T

28(0-51D/581E007 09(-S1D/S9BIOT 290-STD O ALNLN SO 222 62’965 LLOZ/EL/L MO £8€020
HaW 82130 Way JADABIN S01-1D Wad JWAd HILNIO FONVLILINTY ININAY P9 or'éri LLOZ/BL/L  MD Z8E0Z0
Buiyon
01=130 Way JwAd/Buyloln 01-10 Wy Jwid HILNAD IONVLLIASY INJNAVC #P9 zZeoze LLOZ/BL/L MDD 18£020
saddng-no
way Jwhd/sanddng-no way uukdasuiges
3ll4-1D Wey Jwhdsulge) ajid-10 way wwkd YILINID FONVLLINTY INIWAVL 19 £T'ZP8 LLOZ/BLIL MO 08€0Z0
GEJjIIN-WNEqUIS0Y/QBHIIN-WNBGUISO /5D
duing-Wnequasoy/se, dwng-wnequasoy ‘AVIX3 8 ONIHSNHD WNYENISOY 507 $5'069 L1LOZ/BL/L MO 6.8020
onssi 09|3 nedoy-os|g
2Qd/enss) o9i3 Heday-08|3 DAdA0R0Id Isuing
B1SBM-2313 DQd/0elold Jeuing sisem-0913 004 SHOLOVYINOD TvOIHLOT13 OAd 8l or'8Ce'y LLoemsi/l MO 8/€020
[UUOIYYD
'8 SPHON|JI-SUNMEH/DULIOIUD '8 SpUON|J-SUDIMEH "ONI ‘SNDIMWYH 60€ 66'509'} LLOZ/BL/L MO 1/€020
JUIEL JED MO||BA-83ZOfUIBW JBO MOf[BA-B3Z() Q711 SYvD 3370 952 GE'a55 LiozmLil MO 9.£020
~ralol/speibdn epeog-us|iy my/epelbidn
EPEOS-UBIY M/S IS 40} J9ONPSUEL | -Ud|ly
Msiiedal epeog-ualiy pmosfold
JBUINQISEAN-USIIY AMTY/SHESL BREDS-US|Y
M/ IIBM J0j Jaonpsuel | -usfiy pY/dung
ld Jedey-usiiy m/dung ud tedey-uaiiy ] “ONI'N3TIV "M 202 LE'6LE'Y Liog/iBsL/L MO SLE020
jeuslew day G [jap-jeusised/eLaleLw
doyd S jloM-teusiseqssiabuey
8 Alddng-leusise/s1abuey g Addng-jeusisey ‘0D YNILSV 8tl 84'¢l9 LLOC/BL/L MDD v.€020
: $9}2007
J8(-auloH suabbigseleoo oag-sunoH s1ab6iq “ONI 'SNINLOH S¥39DId vl 8LCG LLOZ/6L/L MO £2£020
S0 JoopInQ-jusasaID/sIYBIT Jooping-jusosasn ‘00 AlddNS "03713 INJDSTFHD vEL £6'6 LLog/ieLll MO 2.LE0Z0
el
19ABQ-UDIOIS JO AUDAURIS areg-uaiols Jo AuD NOLIHONOLS 40 ALID LEL 00000t LEOZ/BL/IE MO 12£0Z0
Nuwad-Alug aueqaiuied-fug aueq ONY AYMHOIH ALNNOD aNVd 016 00'6s LLOZ/ZLIY MO 042020
swep / Q] JOpuap pled aeq adAl JaN
togduossag junowy h.El:1t o]
L10T/LE/L 30 8 - poldd
g 0ep.  Auedwon piepuelg - Alewnung iaysibay ¥oeyo SOTOSNNDS Jdesn
1A MBEIED Hodey WYPO: L) ey
8 ¥ ‘ebeg sajjn uoyybnoig LL0Z ‘1€ Aenuep ‘Kepuoly  areq

0



woddng g uer-4108 IMAoeddng g uer-41 08 1M

punjay
JaWoIsNH-As|unig W/punjay Jawosny-Asunig X

punjay
JOWO0ISND-IPBID M[)/PUNISY ISICISN-IPAID MM

punjsy lswoisn)-praddays
L/punjay jswoysnn-piaddayg |

SSB|7) JOIBA-IalEA
[BINY IVYSSEID JOIBAN-I9IBAN [BINY INYSSEID
ISIBA-BM [BINY INYSSE|D) ISIBAA-BA, [RINY 1M

ZL# M L-009N(/Z L #
H1-008NQ/Z | # W 1-00aNQ/Z L# MiL-00an(]

punjoy Jaloisng-ueLIpoas)
S/PUnyay JSLUOISN-UBLIPOOD) §

Swie|D

[EOIPSNUBIXNY/SWIEID [E21pRjy-LBIXNY//SLUTE|D)
[EOIPSIN-IUBIXNY/SLIE|D [EOIPSN-UEIXNY/SWIEID
[E21PSI\-UBIXN//SLIEID) [BOIPSNUEIXIY

ralo/Alddng sremprey I$IN-suosa|sy/Ajddng
SIEMPIBH DSIN-5U0SB|SY/Addng

SIBMpIEH OSIN-SUOSISY/Alddng

SIBMDIEH JS$IN-SUOSalsSy/A|ddng

QIeMpIeH osiy-suose|sy/Alddng

slempieH osIN-suosaisy/Alddng suempiery
3sIN-suosaisy/Alddns srempiel osIN-SUCS|SY

“aI0N/Alddns aiempren osijy-suosajsy/Alddng
alempieH osip-suosalsy/Alddng
8lempieH osIN-suosajsy/Aiddng
AJEMpIEH DSi-suosa|sy/Alddng
atempueH osi-suosa|sy/Aiddng

alempler osiiN-suosaisy/Alddng arempiey

OSIN-SUCSa|S/AIddNs srempIeH DSIN-SUOSIISY

UBLIaUy sassejo
Rsjes-mnIw/uewsul sessep Asjes-Mnan

Jeday Jaddiyn
pooM-isswa//eday JoddiyD pooAN-IBaLLIBA

4108 NISNODSIM €1

ATTAMHEE YTI3ANYS €19

NOINN LIg3€d Mn ZLe

QY3IHLEHS WOL, 809

"O0SSY HILVM TvHNY NISNOOSIM 8v5

“ONi ‘0o3Na zt

NYWAOOO HYHVS 622

LNVIXOY 165

IMIVA INYL SNOSIISY 801

ANTYA INHL SNOSIISY 801

MN3IN 566

"ONI ‘NISNOOSIM BIIWHIN G646

ar'8Tl

£9'85

gL'oe

99'ee

00°Gev

05°602'ere

v.'651

LLLELLL

18°62l

8€°0CL

00°GE9'e

oL'gry

)

LLOZ/BLIL MDD G68020

LLog/BL/E MO ¥6€0c0

LLOZ/BL/L MO £6€020

LLOZ/6L/L MO 262020

LLOC/6L/L MO 16020

HLOZ/BL/L MO 06€020

LLOZ/8L/L MO 688020

LLOZ/6L/L  MD BRL0ZO

LLOZ/BL/L MO 4B8E0CO

LLOZ/BL/L MO 98€020

LL0Z/BL/L MO G8E0Z0

LLOZ/BL/L MO #8020

uondLiasag

SWeN / Q] JOpUSA

pied
junowy

ajeq adA) JGN
joays

0ers Auedwon
1dr mE69€0 ‘yoday
8 g :abeg

L10Z/LE/L 40 Sy - ‘polad

plepue}g - Aleuitung 193s1bay o340

sanlin uoybnoyg

SNIOSNNDS 1880
WY0-LL auwj
1102 ‘L¢ Arenuer ‘Repuopy oRQ



$io0g | 1-xog aoygysjoog | |-xog aoyg XO" JOHS 3HL 826 00°051 LLoz/ee/l MO 60¥0Z0
S3alalieg-00s9/\/SoLOREG-00SIN/SIYDI
1BH pieH-00sapysIyBIT JeH preH-00sapm/INGg
$$3|PJOD-00SBMHI( SSB|PIOD-00SM "'dd0D STIGVAITOTH ODSIM 12§ 004l LL0Z/9Z/L MO 80+0Z0
asealb
dwnd malog-z3 sgn/eseasb dwnd maing-z3 agn 01 Z-3 38N7 €€ o00gz'L LLOZ/9Z/L MO 207020
JoLl 2 10-0INY SOUBADY/ISYY B |O-0INY SOUBADY S1UVd OLNV IDONVAQY v6L vEPL LLOZ/9Z/L D 90020
sauoUd-li#)
SM/ssUCUdHIBD SMYSAUOULHIRD Sry/seuoyd-lloD sn HYINTI3D SN €21 62'€8Z LL0Z/02/L MO S0P0Z0
'SI0N/IRI0 4 UOI0IS-117) LDy
Wikd/iei01] U0I0IS-1}D) Way WAL/MAD-HD way
WAG/MAD-13D Way WAJAOYS 30I0A-D wey
WUAdAOUS BDIOA-1D WY TWAL/AOUS 3I0A-11D
Wisy JWAGAOYS S0I0A-11D Wiy JWAdAoys
9DIOA-RD Way WALAOYS 3DI0A-RD WY WA HIINID JONVLLIATY INSWAY ¥¥9 08690} LLozZ/eEn WD OP0OZ0
Ud W01
® 1V/lid S00O-L B LV¥/Hd 30W0-] 8 Lviid
B0KO-1 8 LV/lid 3OWO-L § Lv/d 80M0-1 7 1V 1% 1vaer v2'9£9 L102/0%/L MO £0¥020
Sen( uon uer-joid IMVSBNQ UOILN UBF-J0id IM TYNOISSIIOED NISNODSIM 252 05228 LLOZ/BLIL MO FAV 0 TAY
dwios Jaq
g uer-yueg aloyg N/dwioo jag g uep-yueg aloys N 8S4 MNvE 3H0OHS HLHON Les 00°05L LLOZBLIL D LOP0Z0
$9NP UoIUN Uer-pMIF/SINP UoIUN UBP-p3g] §96 V20T M3 6¥5 S8'G8Y LLQZ/BL/L MO 00r0Z0
dwon
490 g UBl-1SapeRiD/dwoD J8Q g UEr-1S9p-IEaID 1S3M-LY3uD cop 00'052't LLOZ/BL/L MO 66£020
Hoddng g uer-gsig sieig/uoddng g uep-gsi s 1IN INIWISUNSSIQ ILVLS ZiE 95'892 LLozsLL MO 86£020
uonnqIUeD
uep-Aepy PajiuN/UOINGIILOD UBP-ABAA PONUN ALNNOD 3INVQ 40 AVYM QILINN €62 0029 LLOZ/BLIL MDD 162020
JudWLINSY UB-19Y INVIUSWSIIeY Uel-1ax
INMAusWalleY uef-lay IMAURWBNaY Uer-1ay
IMAUSWRISY Uer-19Y IM/USWBINaY UEr-1aY I WILSAS INIWNIYILIH IM 161 SL9LTP) LHOZ/BL/L D 96£020
aweN s ) Jopusp pled ajeq adAy IaN
uonduassg JUnowy L]t o)
LLOZ/LE/L 30 SY - :pOLBd
. 0EP. Auedwon piepuels - Ajediting 19§16y yoay9 SATOSNNOS Jesn)
G MBBIE0 ‘Hoday VYO L L sy
g 109 ebeg saplinn uoybnolg 110z ‘1§ Atenuep ‘Kepuowy s

]



—i
—

7 lIPM 1319
MOLJ-3E BN YSIY/P [jam Jajaly moj4-3g Bnig vsN Y008 3N18 VSN LLS 99285 LogieL/l M0 BEPO0L
WsWesInquuiiay-zsepie)y
H/usuwssinquisy-zsepiey ZSVYQuwy 183904 66F Ly'6b LLOZ/BLIL D 8E¥00 L
BN 1S8d-1$9d UOSUBHAUIBI 1884159 UOSUBH INIWIOVYNVYIN LSTd NOSNVH 01E 0oeY LLOZ/EL/L MDD 2E¥001
e sAs Buipeay-uonjuiew sis Buipeay-uon “ONI ‘NOHLI 652 S9'656'L LLloZ/BLL D 9001
suoyd
19bed-08|3 UoSURH/BUOY JoBeg-0alg Uosuel| SOINOH.LDT 1 NOSNYH £51 052 LLoZiBLL D SEFO0L
sajdwes Anolap-axe
wisyuoNy/sajdwes Andsap-oxe] weyuoN "ONI ‘FOIAYIS IMYT NHIHLIHON 726 00'8YZ LLOZ/SIL MO YELOOL
B Yo Adop-yosa)4
uopIoDAUiB) Yoy AdoD-yosa|4 UopIoD ey
yoew AdoD-yossi4 UopIoDaLIRN YoBW
Adog-yosa|g uopionaueiy ysew Adao-yosaly
uoploDAule yoep Adon-yosalg uoplon "ONI 'ANVAINOD HOS$T 14 NOGHOD 958 6,12 LLOZ/SIL MO ££¥001
sleviayn
ge-qeT] [eRUDD N/sediwsy) ge-qeT fenuan N "ONI ‘NISNOOJSIM 40 10N 0£8 Z6022 LLOZ/S/L MO ZerooL
san0ib anippslold-yg
anig vsn/sanolb aanosjoid-yg anig ysnysisey
SUUOIUD-AE NI YSI/SISS] SULOIUD-ME BMg YSN M00d 3NT9 VSN L2S 18268 LLOZ/S/L MO LEVOOL
auop yom-buz 5 yysuop syopa-Bug 0 v ‘0 'DNIMIINIONT O ¥ 96 05'1Z8°L LLOZ/SIL D 0Er00L
sjoog
Rsjeg oL-susyag pisioeg Ajjeg 01-susyes SNI43S ALV GLL 00061 LLOZ/S/L MDD 62001
Buing imd 67-1ddmvBuliig
Imd B-tddmBuiing mg 61-1ddavBung
M B7-1ddmBUINIG Imd BT | depyBulilg Imd
BT-1ddmBuIlg 1md BT 1ddmBuling Imd B7-1ddm lddM 600 L2028 LLOZ/SHE MO 82r001
$1s8] aplon|J-ausibAy
10 qerysysa) spuon|g-susiBAH Jo gey 3NIIDAH JO AHOLVHOGYT 3LVLS IM 629 000z LL0Z/Z2 MY L1020
swie|n
[EDIPSIN-IUBIXNY/SLUIELYD) [EDIPSN-IURIXNY/SWUIE|D
[ESIPON-UBIXNY/SWIBID [BOIPON-UBIXNY/SWIRID
[EOIPSN-JUEBIXN/SLUIR| D) [BOIPSI-JUBIXNY LNVIXNY L6 G1'9pZ LIOZ/92/L MO 0LP0Z0
|ueN / (Jj JopusA pleg ajeq adA) N
uonduossad Junowy bl e]
LLOZ/LE/L 4O 8V - (polad
0Ep.  Auedwog PIEpuels - Alewiwing i3jsibay yoayus SNIOSNMDS  dasn
14 M669£0 Hodsy WYP0:LL B
g 157 obeg saglin uoyybnoyg 110z ‘L€ Atenuer ‘Kepuopy

8eq



¥2'99z'sey' L {er01 Auedwos
saljddng-qe yuon/senddng-ge yuon "ONI 'NISNODSIM 4O TON 0€8 69'G2 LLOZ/OZ/L MO SHP00L
quIey [BBIN-UOSIOY | H/qUISY [BRN-UOSIOY ] Y NOSHOHL Y4390y zZ8l 0672 LL0Z/92/L MO Zr00L
qUIDY [BBN-SHIA D/QLUIDYH [BSN-SYIA D U IMA STTHYHD 024 58°'9 LLoZ/ezsL M0 P00l
IMd BT-IddmImd B-Iddmimd
B IddMimd BF-1ddAWVOZ# uag and-lddmioz#
usg and-1ddMV/S. ZM-IddMS ZM-IddMIMd
B1-1ddMImd B7- | ddmvimd
57 1ddmimd B1-Iddmimd BT-Iddmimd B7-1ddn IddM 600 80'€0L'646 LLOZ/9Z/L MO 0F00L
oeN 7 Q| JOpusp pied ajeQ mh;..r IqQN
uonduosaq JUNOWY NISYH
LLOZ/LE/L 4O SV - (pouad
g 0tV Auedwon plepuels - Aleliwng Jajsibay ¥09yd SMTOSNNOS 488N
I ANGBOED ‘Hoday WYPO:LL Bwry
g o8 obeg sanBN uoybnolg 1102 '1E Atenuer ‘Aepuo  elasy

v



DRAFT STOUGHTON UTILITIES COMMITTEE MEETING MINUTES
Monday, January 24, 2011 - 4:30 p.m.

Edmund T. Malinowski Room

Stoughton Utilities Administration Office

600 S. Fourth St.

Stoughton, Wisconsin

Members Present: Alderperson Carl Chenoweth, P.E., Citizen Member David
Erdman, Citizen Member Angie Halverson, Alderperson Eric
Hohol, Mayor-Donna Olson, and Alderperson Steve Tone.

Excused: None.
Absent: Citizen Member Jonathan Hajny.
Others Present: Stoughton Utilities Director Robert Kardasz, P.E.

Call To Order: Stoughton Utilities Committee Chair Alderperson Mayor Donna Olson called
the regular Stoughton Utilities Committee mesting to order at 4:30 p. m.

Stoughton Utilities Payments Due List: Stoughton Utilities Director Robert Kardasz
presented and discussed the Stoughton Utilities Payments Due List. Discussion followed.
Mayor Donna Olson discussed the reporting requirements for the Payments Due List.
Alderperson Carl Chenoweth requested that the ordinance regarding Payments Due List
action be reviewed. Motion by Citizen Member David Erdman, seconded by Alderperson
Carl Chenoweth, to approve the Stoughton Utilities Payments Due List as presented and
recommend its approval to the Stoughton Common Council on January 25, 2011. The
motion carried unanimously.

Stoughton Utilities Committee Consent Agenda: Stoughton Utilities Director Robert

Kardasz presented and discussed the Stoughton Utilities Committee Meeting Consent
Agenda Items. Discussion Followed. Motion by Alderperson Carl Chenoweth, seconded by
Citizen Member David Erdman, to approve the following consent agenda items as presented:
Draft Minutes of the December 20, 2010 Regular Stoughton Utilities Committee Meeting,
Stoughton Utilities November 2010 Financial Summary, Stoughton Utilities November 2010
Statistical Information, Stoughton Utilities Communications, Stoughton Utilities Committee
Annual Calendar, and the Stoughton Utilities December 2010 Activities Report. The motion
carried unanimously.

Status Of The Stoughton Utilities Committee Recommendation(s) To The Stoughton
Common Council: Alderperson Carl Chenoweth reported that the Stoughton Utilities
Payments Due List was approved by the Stoughton Common Council on December 28,
2010. Discussion followed.

Stoughton Utilities Commercial Customers Deposits Policy: Stoughton Utilities Director
Robert Kardasz presented and discussed the Stoughton Utilities Commercial Customers
Deposits Policy. Discussion followed. Motion by Alderperson Carl Chenoweth, seconded
by Citizen Member David Erdman to table the Stoughton Utilities Commercial Customers

13



DRAFT STOUGHTON UTILITIES COMMITTEE MEETING MINUTES
Monday, January 25, 2011 - 4:30 p.m.

Page No. 2

Stoughton, Wi

Deposits Policy, that a Commercial Customers Deposits Policy Status Report be placed on
the agenda of the June 20, 2011 Stoughton Utilities Committee Meeting, and the Stoughton
Utilities Commercial Customers Deposits Policy be placed on the agenda of the July 18,
2011 Stoughton Utilities Committee Meeting. The Motion Carried unanimously.

Stoughton Utilities/United States Department Of Agriculture (USDA) Economic

Development Revolving Loan Program Status Report No. 2.: Stoughton Utilities Director
Robert Kardasz presented and discussed the Stoughton Utilities/United States Department of

Agriculture (USDA) Revolving Loan Program. Discussion followed.

Stoughton Utilities E. Main Street Project Status Report No. 2.: Stoughton Utilities

Director Robert Kardasz presented and discussed the Stoughton Utilities E. Main Street
Project Status Report No. 2. Discussion followed.

Stoughton Utilities Wisconsin Pollutant Discharge Elimination System (WPDES) Permit

Status Report No. 6: Stoughton Utilities Director Robert Kardasz presented and discussed
the Stoughton Utilities Wastewater WPDES Permit Status Report No. 6. Discussion followed.

Alderperson Steve Tone arrived at the Stoughton Utilities Committee Meeting at 5:00 p.m.

Stoughton Utilities Wastewater Monitoring Report For December 2010: Stoughton

Utilities Director Robert Kardasz presented and discussed the Stoughton Utilities Wastewater
Monitoring Report for December 2010. Discussion followed. Mayor Donna Olson expressed
her appreciation, and that of the Stoughton Utilities Committee, for the competence exhibited
by the Stoughton Utilities Wastewater System Division staff in the operation of the
Wastewater Treatment Facility.

Stoughton Utilities Committee Future Agenda Items:

e Stoughton Utilities/United States Department of Agriculture (USDA)} Economic
Development Revolving Loan Program on February 14, 2011.

Stoughton Utilities Commercial Customers Deposits Policy Status Report on June 20,
2011,

Stoughton Utilities Commercial Customers Deposits Policy on July 18, 2011,

Stoughton Utilities wastewater financial objectives report.

Stoughton Utilities Investment Policy.
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DRAFT STOUGHTON UTILITIES COMMITTEE MEETING MINUTES
Monday, January 25, 201 - 4:30 p.m.

Page No. 3

Stoughton, Wi

Adjournment: Motion by Alderperson Carl Chenoweth, seconded by Citizen Member David
Erdman, to adjourn the Regular Stoughton Utilites Committee Meeting at 5:10 p.m. The
motion carried unanimously.

Respectfully submitted,

Robert P. Kardasz, P.E.
Stoughton Ultilities Director
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Stoughton Utilities

Financial Summary
December 2010-YTD

Highlights-Comparison to prior month

I have no concemns with the utility's financial status. The following items are
meant fo illustrate significant changes in the financial summary from prior periods.

The Electric Utility rate of return is 4.73% at December 31, 2010.
A retail rate increase is effective on January 3, 2011,

The Water Utility rate of return is 5.20% at December 31, 2010.

Staff will continue to monitor cash flow resulting from the Phase |l rate adjustment that
became effective on September 1, 2010. We expect that the rate of return

will not meet the authorized rate of 6.50%.

The Wastewater Utility financial results for 2010 are as expected. There
are no plans at this time to recommend adjustments to rates.

Submitted by:
Kim M. Jennings, CPA



Stoughton Utilities
Income Statement
December 2010-YTD

Operating Revenue:
Sales
Other

Total Operating Revenue:

Operating Expense:
Purchased Power
Expenses

Taxes
Depreciation

Total Operating Expense:

Operating income

Non-Operating Income
Non-Operating Expense

Net Income

Electric

14,012,468
128,204
14,140,672

10,952,336
1,372,746
443,622
768,804
13,537,508

603,164

490,464
{(495,815)

597,813

$

$

Water

1,535,258
23,5682
1,568,840

710,375
274,717
231,354
1,216,446

342,394

676,025

(244,151)

774,268

$

$

Wastewater

1,994,670
76,051
2,070,721

877,416
25,226
649,400
1,652,041

518,680

60,772
{142,512)

436,940

$
$

$

$

Total

17,542,396
227,837
17,770,233

10,962,336
2,960,637
743,565
1,649,558
16,305,995

1,464,238

1,227,261

(882,478)

1,808,021

17
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Stoughton Utilities
Rate of Return
December 2010-YTD

Operating Income {(Regulatory)
Average Utility Plant in Service
Average Accumulated Depreciation
Average Materials and Supplies
Average Regulatory Liability
Average Net Rate Base

Actual Rate of Return

Authorized Rate of Return

$

$

Electric
603,164 $
21,354,200
(8,434,133)
127,992
(299,164)
12,748,895 %
4.73%

6.50%

Water
342,394
10,060,856
{3,045,872)
30,138
(462,082)
6,583,040
5.20%

6.50%



Stoughton Utilities
Summary of Reserve Funds
Electric Utility

fFund

Capital Equipment and Replacements
Substation - Transrupter Addition
Digger Derrick
Replace reclosers and regudators

Substation equipment reptacement
Bucket Truck

Total Capital Equipment and Replacements
Restiicted Bond Funds

Redemption Fund

Reserve Fund
Depreciation Fund
Total Restricted Bond Funds
Post Retirement Sick Leave Reserve
Self Insurance Reserve
Water Utifity Interfund Loan

Unrestricted Reserve *

Total Cash and Investments

Balance as of

Additions to or
Subtractions From by Estimated 12/31/10

12/3110 the end of 2010 Balance Year of Expenditure
3 502,000 $ - 3 502,000 2010-2011
$ 280,000 $ 280,000 2011
$ 338,900 $ - $ 338,900 - 2012, 2014
$ 295300 $ - % 295,300 2012, 2014
$ 280,000 $ - $ 280,000 2013
$ 1,696,200 $ - $ 1,696,200
3 339,705 $ - $ 339,705
$ 1,046,094 $ - $ 1,046,094
$ 25000 $ - $ 25,000
$ 1,410,799 $ - 3 1,410,799
$ 163,637 § - $ 163,637
$ 50,000 $§ - 3 50,000
$ 1,000,000 $ - $ 1,000,000
$ 2,854,032 % - $ 2,854,032
$ 7,174668 $ - $ 7,174,668

* Unrestricted Reserve equals 2 months of electric ulility operating expenditures.

19
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Stoughton Utilities
Summary of Reserve Funds
Water Ulility

Fund

Capital Equipment and Replacements

Main Street Project {(RR to Henry) - Borrowed
SCADA System Upgrade

Total Capital Equipment and Repiacements
Restricted Bond Funds

Redempticn Fund

Reserve Fund
Depreciation Fund
Total Restricted Bond Funds
Post Retirement Sick Leave Reserve
Self Insurance Reserve

Unrestricted Reserve *

Total Cash and Investments

Additions {o or
Balance as of  Subtractions From by Estimated 12/31/10
12131110 the end of 2010 Balance

$ - 8 - % -
$ 185,000 $ - $ 185,000
$ 185,000 % - $ 185,000
$ 111,922 % - $ 111,922
$ 349,660 % - $ 349,660
$ 25000 § - 3 25,000
$ 486,582 § - $ 486,582
3 85691 § - $ 85,691
$ 50,000 $ - $ 50,000
$ 896,857 $§ - $ 896,857
$ 1704130 % - $ 1,704,130

* Unrestricted Reserve equals 5 1/2 months of water ulility operating expenditures.

Year of Expenditure

2011
2011



Stoughton Utilities
Summary of Reserve Funds
Wastewater Utility

Fund

Capital Equipment and Replacements
Main Street Project (RR to Henry)

Lift Station - Eighth Street
SCADA System Upgrade

Total Capital Equipment and Replacements

Restricted Bond Funds
Redemption Fund
DNR Replacement Fund

Depreciation Fund
Total Restricted Bond Funds

Post Retirement Sick Leave Reserve

Self Insurance Reserve

Unrestricted Reserve *

Total Cash and Investments

Balance as of

Additions to or
Subtractions From by Estimated 12/31/10

12131110 the end of 2010 Balance Year of Expenditure
$ 465,735 % - 8 465,735 2011
$ 250,600 $ - $ 250,000 2015
$ 186,430 § - $ 186,430 2011
$ 902,185 $ - $ 902,165
3 427,323 § - $ 427,323
$ 1,037,836 % - $ 1,037,836
$ 33,283 § - $ 33,283
$ 1,498,442 §$ - $ 1,498,442
$ 93,331 % - $ 93,331
$ 50,000 $ - $ 50,000
$ 762889 § - $ 762,889
$ 3,306,827 $ - $ 3,306,827

* Unrestricted Reserve equals 5 1/2 months of wastewater utility operating expenditures.

21



Stoughton Utilities
Cash & Investments

Electric

Unrestricted

Bond Reserve
Redemption Fund (P&I}
Designated

Total

Water

Unrestricted

Bond Reserve
Redemption Fund {P&4)
Designated

Total

Wastewater

Unrestricted

DNR Replacement
Redemption Fund {P&l)
Designated

Totat

22

Dec-10

4,368,869
1,046,004

339,705
1,422,001
7,174,668

Dec-10

515,786
349,660
111,922
726,763
1,704,130

Dec-10

790,372
1,279,253
427,323
809,879
3,306,827

Electric Cash - December 2010

N 427,323, 13%

@ Unrestricted W8ond Reserve Redemption Fund {P&F) DO Designaled i

339,705, 5%

1,046,094 | 14%

Water Cash - December 2010
Blaresticled ®Bond Reseive ORedsmplion Fund (P&l) ODesignated i
111,922 . 7%
Wastewater Cash - December 2010
au K WONR Rep ] DRedemplion Fund (P&I) DODesignaled




Stoughton Utilities
Balance Sheet
December 2010-YTD

Assets _

Cash & Investments

Customer A/R

Other AIR

Other Current Assets

Plant in Service

Accumulated Depreciation

Plant in Service - CIAC
Accumulated Depreciation-CIAC
Construction Work in Progress

Total Assets
Liabilities + Net Assets

AP

Taxes Accrued

Interest Accrued

Other Current Liabilities
Long-Term Debt

Net Assets

Total Liabilities + Net Assets

$

Electric

7,174,668
1,611,101
147,354
284,745
21,806,663
(8,792,818)
2,549,172
(602,381)
26,682

24,205,186 §

1,298,937
291,922
78,955
251,391
6,793,637
15,490,344

24,205,186

Water

1,704,130
193,105
4,414
129,454
10,619,396

(3,188,937)

6,019,856
(1,362,918)
45,331

14,163,830 §$

9,832
259,162
17,520
127,472
2,695,709
11,054,133

14,163,830

Ww

3,306,827 %

(6,577)
247,736
2,471
21,822,941

(7,246,797)

63,757

18,190,358

56,719
2,626
22,747
126,826
4,795,454
13,185,986

18,190,358

Total

12,185,625
1,797,629
399,504
416,670
54,249,000
(19,228,553)
8,569,027
(1,965,299)
135,770

56,559,373

1,365,489
553,710
118,222
505,689

14,284,800
39,730,463

56,559,373

23
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STOUGHTON UTILITIES

2010 Statistical Worksheet

Electic | Total Sales Total KwH Total Sales Total KwH Demand | Demand
o i 2009 KwH Purchased 2009 2010 KwH Purchased 2010 Peak 2009 Peak 2010
January i 12,528,674 12,758,970 11,313,409 12,490,485 23,808 22951
February 10,571,338 10,701,222 10,605,387 10,853,221 22,476 | 21638
March 10,411,495 10,924,959 11,051,543 10,924,733 20,628 ' 19872
April 1 9,495456 9,712,939 9,537,605 9,718,010 18831 | 18418
May | 9,562,688 9,566,446 10,423,798 11,065,367 19,032 i 20,494
June 1 10,864,926 11,370,009 11,996,858 12,234,744 31,849 7 28518
July 11,178,668 11,039,571 14,795,628 14,736,565 22,759 31,542
August © 10,995,140 11,799,669 13,763,913 14,414,970 25591 | 32888
'September 10,105,696 10,462,828 10,484,124 10,740,930 21,873 23844
‘October 10,349,669 10,361,961 10,279,291 10,531,756 18,958 19,609 :
‘November _ 9,899,463 10,319,121 10,545,947 10,800,790 20,903 21,978
.December 13,051,859 12,327,456 13,258,906 12,878,796 23,588 23,919 |

TOTAL| 129,015,072 131,435,151 138,056,409 141,390,347
Total Sales Total Gallons Total Sales Total Gaillons | Max Daily High | Max Daily Highs

Water 2009 Gallons | Pumped 2009 | 2010 Gallons | Pumped 2010 2009 ‘ 2010 L
January 35,308,000 38,020,000 33,859,000 39,294,000 1,412,000 1577,000
February 32,547,000 35,089,000 33,256,000 35,907,000 1,514,000 1408000
‘March | 35,418,000 38,686,000 39,191,000 41,037,000 1,448,000 71572000
April 35,288,000 36,844,000 34,331,000 37,386,000 1,401,000 1,502,000
‘May 38,050,000 37,591,000 36,955,000 42,138,000 1,484,000 © 1588000 |
June 34,117,000 39,112,000 39,246,000 42,591,000 1538000 | 1918000
July 38,823,000 39,259,000 | 41,633,000 43,468,000 1,479,000 T 1812000
August 33,003,000 37,175,000 39,117,000 43,894,000 1,470,000 2,016,000
iSeplember 35,868,000 39,017,000 37,872,000 41,744,000 1,471,000 | 1,707,000 '
‘October 35,656,000 38,448,000 42,191,000 41,130,000 1,537,000 1,609,000 |
‘November 32,526,000 36,098,000 35,523,000 38,784,000 1,373,000 1,706,000
‘December 37,725,000 37,796,000 38,164,000 38,191,000 1,668,000 1,582,000

TOTAL! 424,418,000 453,135,000 451,338,000 485,564,000

Total Sales Total Treated Total Sales Total Treated Precipitation Precipitation !

Wastewater | 7009 Galions | Gallons 2009 | 2010 Gallons | Gallons 2010 2009 2010
January 31,580,000 40,200,000 26,338,000 39,334,000 0.87 084
February | 26,896,000 38,307,000 25,768,000 33,586,000 1.77 0.74
March 28,348,000 53,160,000 29,115,000 41,700,000 6.91 R
April 29,403,000 49,536,000 25,835,000 41,032,000 4.93 526
May 33,157,000 48,610,000 26,896,000 41,485,000 2.61 384
gune” 28,747,000 41,693,000 26,507,000 38,734,000 4.30 673
uy 32,569,000 39,092,000 28,765,000 44,831,000 2.06 - 891
August 27,463,000 37,546,000 26,930,000 40,068,000 3.64 255
‘September 29,235,000 36,851,000 25,693,000 35,752,000 284 T 282
‘October 29,897,000 40,200,000 29,883,000 34,352,000 4.36 323
‘November | 27,249,000 38,816,000 25,257,000 31,286,000 1.73 191
{December 31,862,000 40,300,000 28,436,000 32,837,000 3.89 135

TOTAL| 356,406,000 504,311,000 325,423,000 454,997,000 39.91 39.37
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' Stoughéon Utilities

L T 600 Sosith Fourth Street
e B - PO.Box 383 -
S 7 . . Stoughton Wi 53589- 0383
o Dat_e: o February 8 2011 ] 7 SerwngEIecmc Water&'iVastewaterNeedsSrnce 1886
To:- e 'Stoughton Utlllties Comm1ttee .
From:- - RobertP Kardasz P E Stoughton Utlhtles D1rector .
“Subject: - - Stoughton Utlhtles Commumcatlons

Fall and Winter Wisconsin Water Association magazine article acknowledging Stoughton Utilities
Director as a recipient of a Life Member Award from the American Water Works Association.
Center.

November 22, 2011 news release regarding Stoughton Utilities donations to the Stoughton Food
Pantry, Stoughton Holiday Fund, and the Stoughton Youth Center.

January 11, 2011 news release regarding Stoughton Utilities RoundUp Program donation to the
Stoughton Wellness Coalition.

January 11, 2011 letter of thanks from the Stoughton Wellness Coalition for the Stoughton Utilities
RoundUp Program donation.

January 12, 2010 news release regarding Stoughton Utilities RoundUp Program donat10n tc the
Stoughton Holiday Fund.

January 24, 2011 note of thanks from Eileen Curtis regarding the assistance rendered by Stoughton
Utilities staff.

January 31, 2011 thank you card from St. Ann School to Stoughton utilities for what we do.

January 2011 Leading By Example mailing from WPPI Energy regarding Stoughton’s commitment
to energy efficiency improvements.

February 4, 2011 news release regarding Stoughton Utilities contribution of $1,000 to the City of
Stoughton for economic development.

January-February 2011 American Public Power Association magazine “Public Power.”
February 2011 Customers First Coalition newsletter “The Wire.”

3

Office 608-873-3379
Fax 608-873-4878 25
stoughtonutifities.com



News Release

Stoughton Utilities
November 22, 2010
Contact Person: Brian Hoops — Office & Information Systems Supervisor

Stoughton Utilities donates $1,500 to Stoughton
Organizations

Brian Hoops, Utilities Office & Information Systems Supervisor, recently presented three
checks totaling $1,500 to City of Stoughton Mayor, Donna Olson. These donations
included $500 to the Stoughton Holiday Fund, $500 to the Stoughton Food Pantry, and
$500 to the Stoughton Youth Center.

These donations are part of Stoughton Utilities Community Development Grant Program
which donates $1,500 annually to various organizations that provide services directly
benefitting Stoughton residents.
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A Annual Conference Awards

2010 Gold Drop Award - Lifetime Achievement Award

- Life Member Award

- Gold Drop Award

The AWWA honored Victor Pfeiffer, Floyd Hohenstein
and Q. Fred Struve with the Gold Drop Award for 50 years
of dedicated service to the drinking water industry.

Lifetime Achievement Award
This award was established in 1996 to perpetuate the

AWWA National Representative Robert Walters
presented the award to Joe Gehin

memory of those living and deceased who have made
significant contributions to the field of public water supply
in Wisconsin. ‘

This year's award was presented to Joe Gehin. Joe
retired in December 2009 after 30 years of services to the
citizens of Wausau, Joe was Utility Director for Wausau
Water Works from 1979 to 2004 when he was promoted to
Director of Public Works/Utilities. A position he held until
his retirement. Joe was very active in the WWA and served
as Section Chair and International Director. Joe was both
a Fuller and Leon Smith Awardee.

Life Member Award

The Life Member Award is an AWWA award for members
who have given 30 years of dedicated service to the water
industry. The 2010 honorees are John Allen (AECOM),
Richard Jones (City of Racine), Michael Rau {City Wa-
ter LL.C) and Robert Kardasz (Stoughton Utilities). ¢

2010 Operator Meritorious

James Kell was honored with the Operator Meritorious
Award. The honor is reserved for an Operator who is work-
ing in the capacity of shift supervisor or superintendent,
and has distinguished him or herself with work perfor-
mance,

Jim has worked for the West Bend Water Utility for 38
years and has served as Superintendent for the last 19 years.
His knowledge and leadership has consistently gained high
regards from Wisconsin regulatory agencies and his peers.
His attention to detail, project follow thru, and communi-
cation skills have been invaluable in new project imple-
mentation and in daily routine activities.

He has been a member of AWWA/WWA since 1989 and
is a actively involved in the following professional orga-
nizations: Wisconsin Rural Water Association; Tri-County
* Water Association; Moraine Park Technical College Water
Technical Advisory Committee; and SEWRPC Water Re-
source Advisory Committee. -

Outside the Utility, he served as a paid on call fire fighter
for 33 years from 1973 until his retirement in 2006 and is
an active member of St John’s Lutheran Church. ¢

Fall & Winter 2010

Jin Kell receiving the Operator Meritorious award from Robert Walters

Wisconsin Water Assaciation
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Stoughton Utilities

600 South Fourth Street
P.O. Box 383
Stoughton, Wi 53589-0383

Serving Electric, Water & Wastewater Since 1886

News Release
Stoughton Utilities

FOR IMMEDIATE RELEASE
January 11, 2011

Contact: Brian Hoops, Utilities Office & Information Systems Supervisor

Stoughton Utilities RoundUp Program
Donates $550 to Stoughton Wellness Coalition

Jane McGuire of the Stoughton Wellness Coalition recently accepted a check for $550
from Kim Jennings, Utilities Finance & Administrative Manager. This donation is part
of Stoughton Utilities’ RoundUP program, a voluntary program that ‘rounds up’
customers’ utility bills to the next whole dollar. All proceeds are distributed to and

benefit local community organizations.

The Stoughton Wellness Coalition was formed in 2006, through collaborative efforts of
Stoughton Hospital, the Stoughton School District and the City of Stoughton. The
coalition promotes a collaborative approach to personal and community wellness through
health promotion, educational programming and service to the Stoughton Area

Community.

Customers wishing to participate in the RoundUP program may sign up online at
roundup.stoughtonutilities.com or by calling Stoughton Utilities customer service at
(608) 873-3379.



Hit#

Founded in 1886, Stoughton Utilities serves electric customers in Stoughton and the

surrounding area; and wastewater and water customers in Stoughton.
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Trusted Care...Close to Home

A

January 11, 2011

Stoughton Utilities Round-Up Program -
Bob Kardasz, Utilities Director

RE: Donation to Wellness Coalition
Dear Stoughton Area Community Foundation:

The Stoughton Wellness Coalition would like to thank you for your recent grant and support which
helps us with our programming that promotes personal and community wellness in our area. Your
considerate and generous donation helps to make our Medication Disposal and Sharps Collection
events successful to improve our ground water environment and reduce the risk of untoward events
from unused medications.

We look forward to hosting this event and other wellness initiatives in the future and we hope to rely
on your continued support.

Sincerely,

S ey ~ Neormo- Oeor
Terry Brenny, President/CEO Tim Onsager, Superintendent Donna Oison, Mayor
Stoughton Hospital Stoughton Area School District City of Stoughton

The Stoughton Wellness Coalition was formed in 2006, through collaborative efforts of Stoughton Hospital, the Stoughton Area Schoof
District and the City of Stoughton. The coalition promotes a collaborative approach to personal and community weliness through health
promotion, educational programming and service to the Stoughton Area Community.
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Stoughton Utilities

600 South Fourth Street
- P.O. Box 383
Stoughton, Wi 53589-0383

Serving Efectric, Water & Wastewater Since 1886

News Release
Stoughton Utilities

FOR IMMEDIATE RELEASE
January 12, 2011

Contact: Brian Hoops, Utilities Office & Information Systems Supervisor

Stoughton Utilities RoundUp Program
Donates $550 to Stoughton Holiday Fund

Mayor Donna Olson and Scott Wegner of the Stoughton Holiday Fund Committee
recently accepted a check for $550 from Erin Bothum and Brian Hoops of Stoughton
Utilities. This donation is part of Stoughton Utilities’ RoundUP program, a voluntary
program that ‘rounds up’ customers’ utility bills to the next whole dollar. All proceeds

are distributed to and benefit local community organizations.

The Stoughton Holiday Fund, began in 1982 as a non-profit entity to provide assistance
to needy families in the Stoughton Area School District primarily during the holiday
season. It was started by the United Methodist Church in Stoughton, and in 1992 its
treasury was transferred to the City of Stoughton. The main goal of the SHF is to provide
an on-time delivery of food, toys, clothing certificates (when available), and
miscellaneous certificates just prior to Christmas. This endeavor is coordinated by the

SHF committee and by the hundreds of volunteers during a two-day event.

Customers wishing to participate in the RoundUP program may sign up online at

roundup.stoughtonutilities.com or by calling Stoughton Utilities customer service at
(608) 873-3379.
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Founded in 1886, Stoughton Utilities serves electric customers in Stoughton and the

surrounding area; and wastewater and water customers in Stoughton.



1222 Highway 51

Stoughton, Wisconsin 53589
Voice Mail 608.205.1330

Office 608.873.162¢6

Fax 608.873.1722

REALTOR® E-Mat elleencuris@c21offliated.com
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Stoughton Utilities

600 South Fourth Street
P.O. Box 383
Stoughton, WI §3589-0383

Serving Electric, Water & Wastewater Since 1886

News Release o
Stoughton Utilities ' T

FOR IMMEDIATE RELEASE , o
February 4, 2011 o

Contact: ‘Brian Hoops, Utilities Office & Informatlon Systems Supervisor

| Stoughton Utilities Donates to Stoughton
Economic Development Program.

Mayor Donna Olson and Finance Director Laurie Sullivan of the City of Stoughton recently
accepted a check for $1,000 from Kim Jennings of Stoughton Utilities. This donation is part of
Stoughton Utilities’ Community Economic Development Program and is a cooperative donation

from Stoughton Utilities and its power provider, WPPI Energy.

#i#

Founded in 1886, Stoughton Utilities serves electric customers in Stoughton and the surrounding

40  area; and wastewater and water customers in Stoughton.
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 Wind rule update
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Another trip through the Legiélature

When December action by a legislative
oversight committee was called off at the last
minute, statewide wind energy-siting standards
looked ready to become effective automatically
this year.

But early in January they were pulled
back into the legislative arena as part of a
broader package of revisions to administrative
rulemaking procedures on a special-session
agenda. They've since been introduced sepa-
rately as Special Session Senate Bill and As-
sembly Bill 9, and for the second time in two
months, by the time you read this, the action
might be over.

There seems to be no doubt that there will
be a set of statewide standards, and probably
very soon. But wind energy advocates weren't
pleased to see the change being proposed to
the administrative rules finalized at the end of
last year,

7~ timate and multiple other citations in the

The Public Service Commission’s rufe
prescribes'a setback of 1,250 feet or 3.1 times

~ turbine height, whichever is less, from a non-

participant’s occupied dwelling or community
building, and 1.1 times turbine height from a
participant’s residence or a-non-participant’s
property line.

Real estate interests were seeking a setback

of one-third of a mile, or 1,760 feet, and the

 special sessio bill drafts call for a full 1,800 feet

based on property lines rather than buildings,
meaning the actual separation from an occupied
structure could be greater,

The American Wind Energy Association
said it would effectively send wind development
away from Wisconsin to other states. ;,‘@.j'\.

Nuke plant uprate challenged

The Citizens Utility Board (CUB) and Clean Wisconsin have filed documents with federal regula-
tors in hopes of dissuading them from authorizing the Florida-based owners of the Point Beach nuclear

plant north of Two Rivers to boost its output.

The proposed modification, called an “uprate” in industry jargon, got an apparent boost last
December when the Nuclear Regulatory Commission said it anticipated no significant environmental
impact would result, But in their January filing, CUB and Clean Wisconsin say the change is unneeded
because Wisconsin currently has a surplus of generation capacity,

The two Point Beach units are now
rated at a total of 1,023 megawatts capacity
and the NRC's Draft Environmental Assess-
ment (DEA) said the proposed 17 percent
additional output would be needed to meet
statewide electricity demand growth of about
2 percent annually. :

But the two groups criticize that es-

DEA, saying they're based on outdated infor-
mation. Demand growth has been cut in half
by the prolonged recession, they noted.

The DEA cites a Public Service Commission (PSC) 2007 Strategic Energy Assessment in say-
ing the uprate is needed for “maintaining a robust energy planning reserve margin of 18 percent.”
However, CUB and Clean Wisconsin point out that a PSC Order issed in October 2008 reduced the

reserve margin to 14.5 percent.

- At the time, the state’s major utilities queétioned cutting back the margin based on standards
favored by the Midwest Independent System Operator rather than those of the longer-established

Continued on page 2...
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'KEEPING CURRENT

With CFC Executive Director Matt Bromley

Wisconsin electric utilities and cooperatives continue to meet their renewable bligations
according to information ffom the Public Service Commission. Under the state’s renewable portfolio
standard (RPS) law, all electric providers are required to file data with the commission that describes
the total amount of renewable energy the provider sold to its customers or members over the course
of a year. These annual compliance reports track the utilties’ progress towatds achieving the statewide
goal of having 6 percent of all electric energy consumed in the state be- -
ing renewable energy by 2010 and 10 percent by 2015,

Using utility-provided data from 2009, the commission's most
recent compliance report shows that more than 66 million megawatt-
hours (MWh) of electricity were sold to Wisconsin customers in 2009,
and more than 4 million MWh, or 6,29 percent, came from renewable
resources, up from 4.9 percent in 2008. Individually, all utifities com-
plied with their renewable energy requirements for 2009 with many
already meeting their 2010 target and a few overachievers at or above
their expected 2015 RPS requirement.

Along with the total renewable energy percentages, the report also
breaks down renewable sales by type and state of origin. Wind power .
led the way by generating 47 percent of renewable energy sold in the state in 2009, followed by hy-
droelectric power at 36 percent. Biomass contributed around 10 percent of renewable sales ahead of
municipal solid waste/landfill gas, biogas, and solar. Of the total renewable energy sold to Wisconsin
customers, 63 percent was generated from Wisconsin-based facilities, mostly wind farms and hy-
droelectric dams. Although most renewable energy sold in Wisconsin was home-grown in 2009, we
could see this percentage drop significantly if policies are enacted to curtail the development of wind
farms in the state.

Those of us—prominently including the Customers First! Coalition—who supported 2005 Wis-
consin Act 141, which established the current RPS and secured greater investment in energy efficiency
and conservation, should look favorably on the progress the state has made in achieving the goals
set forth in the act, as evidenced by the recent compliance report. A diversified mix of generation re-
sources reduces the need for traditional fossil fuel-based plants and helps mitigate the impact of volatile
fuel prices, It's an important part of a balanced approach to provide reliable, economical electricity to

Bromley
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Wisconsin customers, :,@':

Nuke uprate

Continued from page 1...

regional reliability councils.

But CUB and Clean Wisconsin also faulted
a DEA stateiment that the uprate would help
reduce Wisconsin's reliance on power imports
from llinois through a congested transmission
system. They cite multi-billion-dollar transmis-
sion upgrades undertaken by the American
Transmission Company and a statement in the
PSC's draft Strategic Energy Assessment re-
leased for public comment last October, which
said in part that “many congestion and loss is-
sues have been relieved.”

Moreover, the two groups contended that
the environmental impact of a $173 million
transmission upgrade needed to provide a path

into the grid for the additional Point Beach out-
put should be considered.

Wisconsin's electricity demand growth
was highest during the first half of the 1990s,
averaging 3 percent annually, It exceeded 2
percent from 1995-2000 and from then usitil
2007 averaged a little more than 1 percent
annually,

U.S. Department of Energy (DOE) figures
reflecting the impact of the recession show Wis-
consin electricity sales {by kilowatt-hour) actually

 dropping 1.7 percent in 2008 and another 6
percent in 2009, Full-year figures for 2010 were

not yet available, but data released in mid-Janu-
aty by the DOE's Energy Information Admin-
istration showed Wisconsin kilowatt-hour sales
volume through last October was 4.7 percent
higher than at the same point in 2009. ;z?’:.



Nuclear moratorium may fall

It's not at the top of the to-do list for the
Legislature’s new Republican majorities but
there’s a high probability they'll repeal the Wis-
consin law that has effectively ruled out requla-
tory approval for
any new nuclear
plant during the
past 28 years,

Higher leg-
islative priorities
were attached to
business-friendly
tax changes and
regulatory- and
tort-reform pro-
posals on a special
session agenda.
After that comes what promises to be an ex-
traordinarily difficult state budget, taking center
stage later this month.

But by the time a budget is passed or close
to it, there will be a separate proposal to do
away with the nuclear plant restrictions. Asked
in January about his timetable for a repeal mea-
sure, the new chairman of the Assembly Com-

Honadel

mittee on Energy and Utilities, State Rep. Mark
Honadel {R-South Milwaukee) answered, “You'll
see a bill in four to six months.”

Honadel and other legistative leaders pre-
sented their views before a gathering of electric
cooperative leaders in Madison.

Current law does not prohibit building
a nuclear plant but forbids the Public Service
Commission to approve one unless a federally
licensed facility would be available to store all
the spent fuel from all Wisconsin plants. As a
practical mater, that means the Yucca Mountain
project in Nevada, still unfinished 13 years
past its congressionally mandated opening
date and marked for extinction by the Obama
administration, '

Last month Honadel expressed frustration
that Wisconsin energy consumers, through a
small additional assessment on the monthly bills
of nuclear-owning utilities, have paid “hundreds
of millions of dollars to build Yucca Mountain
and we can't store one ounce of spent uranium
fuel there."

Instead, spent fuel remains in storage at
reactor sites across the country and the Nuclear

Consultants predict many
coal-plant retirements

With new federal environmental regulations on the way, consulting firms that specialize in the en-
ergy industry say one-fifth or more of the nation's coalfired electric generation may become economi-

cally non-viable within the next few years,

The past year brought multiple reports along these lines. The two most recent came in Decem-
ber and January, from the Brattle Group of Cambridge, Massachusetts, and from ICF International of

Fairfax, Virginia,

Brattle economists analyzed economic factors presumably affecting the choice of refrofitting or
retirement for every coal plant currently operating in the U.S. They anticipate new regulations will
force installation of costly new control equipment for sulfur dioxide, nitrogen oxides, particulates, and
hazardous emissions like mercury, along with changes in cooling water systems such as construction
of cooling towers. The economists estimate that mandating scrubbers and selective catalytic reduction
equipment by 2015 for all coal units would make a compelling argument for retirement of 40,000 to
55,000 megawatts of capacity. An additional 11,000 to 12,000 megawatts of retirements could be
expected if cooling towers are also mandated, the Brattle study said.

Looking at the same set of regulatory changes, the ICF study projects “nearly one-ifth of the U.S,
coal fleet could retire in response to new air, waste, and water regulations over the next 10 years,”

If there are many coal-plant retirements as these and other studies suggest, it foltows that there
will be greater refiance on natural gas for electric generation.

ICF sees natural gas price volatility persisting for several years as supply and demand seek a new
equilibrium. }t also sees shale-gas production as “a game-changer” for North American gas markets,
reducing costs and increasing the growth of supply. :‘@_}:.

Regulatory Commission has indicated it would
be content to leave it there indefinitely.

The nuclear moratorium has been a tar-
get for several years. Former State Rep. Mike
Huebsch (then R-West Salem and now secretary
of the Department of Administration} introduced
a repeal bill in four consecufive sessions. In one
session it passed the Assembly. Had it gone
farther, a veto by then-Governor Jim Doyle was
a certainty until last year,

The veto threat evaporated in 2010 when
easing the moratotium was folded into the rec-
ommendations of Doyle's Task Force on Global
Warming, but the moratorium survived as the
resulting bill died when the Legislature's Demo-
cratic majorities declined to take it up.

Even if the law is repealed this year or
next, no one will be seeing a new nuclear plant
built in Wisconsin any
time soon. Even the
nation’s biggest utili-
ties have made it clear
they are unwilling to
take on the expense
without multiple
partners, and once a
commitment is made
a decade’s lead time

would be a modest Y N
estimate. Cowles
State Senate

Energy Committee Chairman Robert Cowles
{R~Green Bay}, while not opposing repeal, said
Wisconsin’s current excess generating capac-
ity is an important part of the picture. “Right
now we've got a surplus of energy—15 or 20
percent?—Do you want to spend the money [for
new nuclear generation]?” Cowles asked.

Considering the lengthy lead time and diffi-
culty of winning permits for a new plant site, he
said, installing additional turbines at Wisconsin's
two existing nuclear plants could be a much
easier call.

“That might make sense in 10 years,”
Cowles said. ;‘@':.

Energy saver tip |

Being hit with a big heating bill or the wor-
1y that you may be getting one is a part of every
Wisconsin winter but it doesn’t have to take over
your household budget. Check with your utility
about billing plans that spread out costs and you
can reduce the worry about falling behind. ;‘(i',':
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A Coalition
to preserve
Wisconsin's
Reliable
and Affordable
Electricity
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¢ Quotable Quotes

Be sure
to check out the

Customers First!
website at

“To the extent the bill looks like the one they introduced
last session, that’s not good for consumers. It would reduce
ComEd’s risk and put it on the backs of consumers. We be-

lieve consumers would be stuck with higher rates than they
would otherwise.”

WWW . customers ﬁrSt ® Org " —David Kolata, executive director of the llinois Citizens Ufility

Board, commenting on automatic rate increase legislation advo-
- cated by Commonwealth Edison, in Crain’s Chicago Business,

dJanuary 14, 2011

Help us share our messages with others. If you know of businesses or organizations that would like to learn more about protecting

Wisconsin's reliable and affordable electricity, please feel free to copy and share with them all or part of this newsfetter, or you can =
call 608/286-0784 to arrange an informational meeting.

Customers First! = £

Plugging Wisconsin In =
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Stoughton Utilities

600 South Fourth Street
P.0O.Box 383
Stoughton, Wl 53589-0383
D ate: F Cbl'll ary 8 201 I Serving Electric, Water & Wastewater Needs Since 1886
hd b
To: Stoughton Utilities Committee
From: Robert P. Kardasz, P.E. - Stoughton Utilities Director

“Subject: Stoughton Utilities Committee Annual Calendar.

The following calendar is provided for information and discussion.

February 14, 2011

February 22, 2011

February 28-March 3, 2011

March 14, 2011

March 22, 2011

April 18,2011

Regular Meeting - E. Main Street Project reccmmendation
to the Common Council

Common Council — Award the E. Main Street Project

American Public Power Association Legislative Rally in
Washington, D.C.

Regular Meeting - Declaration(s) of Official Intent -
Stoughton Utilities 2010 Annual Audit and Management
Letter ~ Presentation  discussion, approval  and
recommendation to the Common Council - Stoughton
Utilities Tax Stabilization Dividends discussion, approval,
and recommendation to the Common Counci] - Customer
Collections Status Report - Review Wisconsin Public

Service Commission Annual Electric and Water Reports

Common Council - Stoughton Utilities 2010 Audit and
Management Letter Presentation and Apgroval - Accept
Stoughton  Utilities Tax . Stabilization - Dividends
Recommendation

Regular Meeting - Annual Meeting at the wastewater

freatment facility - Review Drinking Water Consumer

Confidence Report (CCR) - Annual Stoughton Ultilities
Goals Discussion and Approval - Discuss Stoughton
Utilities 2010 Accomplishments- Approve Declarations of
Official Intent(s) S '

Office 608-873-3379
Fax 608-873-4878
stoughtonutifities.com
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‘May 1-7, 2011

May 4, 2011

May 16, 2011

June 8-10, 2011

June 20, 2011

June 24, 2011
June 28, 2011
July 18, 2011

August 15, 2011

September 14-16, 2011

September 15-16, 2011

September 18-24, 2011

September 21, 2010

‘September 26, 2011

Regular Meeting -

Drinking Water Week

WPPI Energy Orientation Meeting in Sun ?rairie

| Regular Meeting - First Regular Meeting after the Common

Council Reorganization Meeting - Elect Committee Chair
and Vice Chair - Annual Studies Dlscussmn - Tour
Stoughton Utilities Building

Municipal Electric Utilities of Wisconsin (MEUW) Annual
Conference in Appleton

Approve and recommend the
Wastewater Compliance Maintenance Annual Report
(CMAR) and Resolution to the Common Council -
Approve and recommend the write-offs to the Commeon
Council - Stoughton Utilities RoundUp Donation

Municipal Electric Utilities of Wisconsin (MEUW) Sixth
Annual Lineman’s Rodeo in Oconomqwoc

Common Council Meeting - Approve Compliance
Maintenance Annual Report (CMAR) and adopt the
corresponding resolution - Approve write-offs

Regular Meeting

Regular Meeting - Tour East Electric Substation

American Water Works Association Annual Conference in
Milwaukee

WPPI Energy (WPPI) Annual Conference in Madison
Stoughton Utilities Pﬁblic Power Week

Stoughton Utilities Public Power Week Open House

| Regular Meeting - Approve the Stoughton Utilities 2011

Budget and Ten-Year (2011-2020) Capital Projects
Program and recommend them to the Stoughton Common
Council - Approve the Stoughton Utilities Non-
Represented employees wage adjustments and recommend
them to the Stoughton Personnel Committee and the
Stoughton Common Council Customer - Collections Status
Report



October 4; 2011

October 6, 2011
October 24, 2011

October 24, 2011

October 26-28, 2011
November 14, 2011

December 15, 2011
December 19, 2011

January 17, 2011

cc: Sean O Grady

WPPI,Energy Orientation Meeting in Sun Prairie

Municipal Electric Utilities of Wisconsin (MEUW) District
Dinner Meeting '

Special Meeting - Conduct hearings for the 2010 Tax Roll
Nomination

: Regﬁlar Meeting

Wisconsin Wastewater Operators Association (WWOA)
Annual Conference in Wisconsin Dells

Regular Meeting - Tour Well No. 7 - WPPI Energy
Presentation

Stoughton Utilities Holiday Open House
Regular Meeting - Stoughton Utilities RoundUp Donation

Regular Meeting

Stoughton Utilities Operations Superintendent
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Stoughton Utilities
Activities Rép_orts_

stoughton Uilities Jan uarv 2011

ADMINISTRATION — Utilities Director Robert P. Kardasz, P.E.

Seasonal activities including tree maintenance, sanitary sewer collection system
televising and cleaning, and well station maintenance continued. Office staff continues
to work with customers fulfilling their financial obligations. Planning efforts .are
continuing for projects scheduled for 2011.

| participated in meetings with: American Public Power Association Joint Action
Workshop, B & G Foods Pretreatment, Baker Tilly, Common Council, Council Policy - -
Community Affairs, CVMIC, Department Head, Elvan Sted Preconstruction, GFOA
Budgeting, Municipal Electric Utilities of Wisconsin — Rural Electric Cooperatives Joint
Superintendents, Utilities Committee, Wisconsin Office of Energy Independence, and
WPPI Energy Board of Directors.

ACCOUNTING - Utilities Accounting and Administrative Manager Kim M.

Jennings, CPA .

Accomplishments:

2010 financial audit. :

2010 single audit (ARRA funds).

Quarterly report to WI Clean Transportation.

2011 Gross License Fee report.

Financial statement preparation including Management Discussion and Analysis.

Research on imputed income to employees with heaith insurance coverage for
adult children.

Assist with and review year end payroll procedures and reporting.
» Investment sales/purchases and income tracking.
* Monthly account reconciliation, reporting and billing statistics for December 2010.

® & o & o o



In Progress:

Financial statements review, Baker Tilly.
Research — USDA Rural Economic Development Loans and Grants program.
Monthly account recongiliation and reporting for January 2011.

CUSTOMER SERVICES AND INFORMATION TECHNOLOGIES DIVISION — Utilities

Office and information Systems Supervisor Brian R. Hoops

Activities & Accomplishments:

Staff processed 8,341 payments totaling $1,533,573, including 5,371 checks,
374 credit cards, 590 online E-Pay payments, 1,853 automated bank
withdrawals, and $14,857 in cash. The total number of payments increased by
10%, and the total amount collected increased by just under 20% over December
2010. The quarter-million dollar increase can be attributed to our increased
collections efforts, including issuing notices of disconnection for water service for
accounts greater than one month past-due.

Staff mailed 1,037 residential past-due notices. 106 notices of pending
disconnection for customers with water services were mailed to accounts with
balances over $275; 12 disconnections were performed, all of which were
reconnected after addressing their balances within 48 hours.

A limited amount of federal funds were made available to help prevent residential
service disconnections. SU staff worked with Dane County Human Services fo
provide the required information so that five customers were able to receive $100
grants. , .

Staff mailed 80 notices of pending disconnection for commercial and industrial
services. All accounts were paid prior to the extended date due, and no electrical
disconnections occurred.

Staff processed utility billing and collections, accounts payable, payroll, and daily
cash deposits throughout the month.

No customer inquiries/complaints were lodged with the Wisconsin Public Service
Commission during the month of December.

Several donations were made throughout the month from our RoundUp program.
Recipients were the Stoughton Wellness Coalition and the Stoughton Holiday
Fund. ,

January was our second month using the Infosend bill printing and mailing

service. All the issues that occurred during December’s billing were worked out
in time and everything went off without a hitch. The only things left to work out
are an e-billing service and neighborhood comparisons on the graphs.
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e Brian Hoops continued to work to redesign the back-end of the Stoughton
Utilities private administration portal for staff. At this point, approximately 90% of
the full site has been upgraded and tested. Once complete, a new homepage
frontend design is planned that utilizes the current backénd code and data
structure.

¢ Enecia Sabroff continues to collect the outstanding commercial . deposits.
originally requested in November. Of the original 36 requests, all have either paid
in full or made partial payments and created a deferred payment arrangement.

 Enecia Sabroff continues to prepare information for future residential deposit
requests for customers who have not been paying since the winter moratorium
began. Now that the 80-day period has passed, all customer accounts that have
remained delinquent since the end of October will be assessed a 4-month
deposit.

e Enecia Sabroff has been continuing to work with our contracted collection agency
to collect balances for final accounts and outstanding invoices. We will be
requesting they increase their small-claims filings. In addition, once tax returns
start being filed in February, it is anticipated that the Tax Refund Intercept
Program filings will begin to have an impact on our success rate.

e Erin Bothum completed the monthly utility billing as well as issued 95 final billing
statements for customers who have moved from their prior addresses.

ELECTRIC DIVISION AND PLANNING DIVISION -~ Utilities Operations
Superintendent Sean O Grady

Wisconsin Clean Cities-Southeast Area Inc.: Staff helped develop an informational
Best Practice Guide for owner/operators of Neighborhood Electric Vehicles. This guide
will provide information on laws governing the use on public streets, maintenance, and
hazards to avoid.

Wastewater and Water Supervisory Control and Data Acquisition (SCADA)
Systems: Staff has prepared a bid package and is working under an engineering

agreement with Strand and Associates. This project will be advertised next winter with
a tentative completion time in November of 2011.

American Transmission Company (ATC): Staff is scheduled to receive énnuai “Holfd

Card Training” at our office. This training gives SU staff the ability to operate switches
owned by ATC. Double locks will be placed on all Stoughton switches. These double
locks will give staff the ability to operate the designated switches in an emergency. An
emergency is determined when a contract employee from ATC is not available or in the
area to operate the switch or switches providing transmission service to Stoughton,

Tower No. Il: We are currently working with our maintenance contractor on

repairing/replacing the deteriorating insulation located on the riser and discharge pipes

located inside the tank on Furseth Road. We also have a minor leak on the mud valve
50 thatis scheduled to be repaired in January.




North Substation: We lost one of five electronic feeder control panel inside the
substation. This failure caused an electrical service outage for approximately 400
customers on the Northwest side of the City. Crews were able to restore power within
one hour to the affected area by picking up the load from another feeder until repairs
could be scheduled. The failed control panel was replaced and the feeder placed back
in service approximately two weeks later.

Substation Fusing Project: This project is one of our high priority projects and will be
carried over into 2011. Some equipment has been ordered and we continue to
review/revise the construction drawings with our vendors. Our plan is to make the final
order in January and begin construction with our staff in late winter/fearly spring. Our
goal is to have this project completed before the summer construction season begins.

East Main Street Project: Existing underground facilities along the construction route
have been identified and shared with Strand and Associates. These locations are
crucial in providing uninterrupted service interruptions as well as minimizing
construction changes orders after the project is awarded.

Hybrid Bucket Truck: A pre-paint inspection and delivery of the second unit took place
this month. Anyone interested in seeing how these units operate or wouid like to see
the differences between a conventional unit versus a hybrid unit can contact me for a
demonstration.

2011 Annual Line Clearance Contract. We are currently advertising for our 2011 line
clearance work. We hope to have an award of contract in January with crews starting
late winter early spring. We anticipate between 9-10 week’s worth of work.

Mill-Fab: A step-down transformer serving the Mill-Fab property failed and required
immediate replacement. Crews restored power in approximately seven hours with the
assistance from Mark Rosenbaum'’s staff and crane used to lift and set the step-down
fransformer.

Winter Blizzard: Two Crews started restoration work around midnight on December
11, 2010 and worked into the following evening restoring mostly wind related outages
throughout the service territory.

Customer Work Orders: 2010 brought a busier construction season than 2009. We
processed 10 temporary electric services, 25 new services, 35 upgrades, 4 relocations,
and 23 service repair work orders.

FalllWinter Reconstruction Projects: Three crews have started working on our

annual line clearance work.
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WASTEWATER DIVISION - Utilities Wastewater System_Supervisor Brian G.

Erickson

Sanitary Sewer Collection System: We continue to televise the collection system
throughout the winter months. 2011 Sanitary sewer projects continue to move forward.
We are experiencing a lot of sewer calls in the collection system. We are finding that
root intrusions from private laterals are causing issues in the sewer mains as well as

. laterals.

Projects: Continuing to work with Strand on our SCADA system upgrade for 2011. E.
Main Street project is moving along. Slip lining project will be going out for bids in
February.

DNR lab audit took place this month. Phil Linnerud spent the day with the DNR lab
auditor to review lab records, procedures, equipment, calculations and plant operations.
We are waiting for the written report from the DNR. However Phil reported that the
audit went very well. - S

DNR / EPA updates: Rock River TMDL committee met last month. The group consists
of twelve municipalities, legal counsel and engineers. The committee feels that the
rules are not consistent or fair for local municipalities.

The precipitation for the month was 0.90 inches, year to date precipitation total 0.90
inches.

The wastewater treatment facility processed an average flow of 1.03 million gallons per
day with a monthly total of 32 million gallons.

WATER DIVISION — Utilities Water System Supervisor Roger M. Thorson

Even with the frost depth in the roadway somewhere between three to four feet, we
have had very few cold weather related problems. We had no water main breaks which
are rare for any January.

We attended a couple all day training sessions presented by the Wisconsin Rural Water
Association. One session was an overview of state & federal drinking water regulations
and updates on current and upcoming regulations to stay in compliance. The other
session was on Cross Connection Control. We went over the new revised regulations
and reporting items in Wisconsin on Cross Connection Control and how it applies to

~ residential and commercial water customers. The class provided hands-on experience

in identifying Cross Connection Control hazards and proper backflow preventer
installations.

Busy working with our Utilities Accountant on figures for our year-end reports for the
Public Service Commission and yearly audit.



Staff is busy performing routine maintenance on our well houses and pumping
equipment.

Water Utility staff participated in the following safety session this past month: Confined
Space Entry refresher training.

Total water p’umped for the month of January was 40,757,000 gallons

ENERGY SERVICES SECTION OF THE PLANNING DIVISION — Stoughton

Utilities/WPPI Energy Energy Services Representative Alicia VandenOever

Customer Account Activities

Commercial Accounts
» Visited CITGO on Main Street to provide guidance on energy usage reduction.
» Provided incentive funding information to the Stoughton Garden Center for a
potential lighting upgrade. :

City of Stoughton: Utility staff met with the Mayor to discuss funding municipal energy
efficiency projects. A meeting is scheduled with the Director of Planning and
Development in February.

Wastewater Treatment Plant: Toured the plant with Focus on Energy representatives
to assess the HVAC system. Focus on Energy will be providing a report with
findings and suggestions for energy use reduction.

Public Library: Met with the Library Director to discuss potential energy efficiency
projects for 2011.

Youth Center: Conducted a lighting audit of the youth center. Findings will be

incorporated into my February discussion with the City Planning and
Development Director.

Energy Services Administration

2011 Action Plan: Completed WPPI Energy 2011 Energy Services Action Plan for
Stoughton Utilities. ’

Dates at Stoughton Utilities in January: 13, 20, 27
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SAFETY COMPLIANCE SECTION OF THE PLANNING DIVISION - Stoughton

Utilities/Municipal Electric Utilities of Wisconsin Southeastern Regional Safety

Coordinator Christopher Belz
Accomplishments

Training
* Trained on the topic of Confined Space Entry

Audits/Inspections :
= Completed a Forklift compliance inspection
* Completed an inspection of the Water Crew

Compliance/Risk Management

* Finished revising Confined Space written program
Revised Personal Protective Equipment written program
Continued revising the General Safety Rules

Filed Continuing Education Credits

Filed safety training records (electronically and paper)
Completed Accident Report : :

Updated incident logs and filed incident reports
Completed MSDS update

Compieted APPA Safety Award Application

Goals & Objectives

Training
» Complete Control of Hazardous Energy (LO/TO) training
* Complete Powered Industrial Truck Training
Audits/Inspections
* Inspect Crews for proper Work Zone set ups and Personal Protective
Equipment :
* Perform facility inspections in all Stoughton Utilities facilities

Compliance/Risk Management

= Complete MEUW Safety Award Application
* Post Department of Commerce Summary

Scheduled dates MEUW SCRSC Safety Coordinator, Chris Belz, was at Stoughton
Utilities: January 10 and 24

Please visit us on our website at www.stoughtonutilities.com to view current
events, follow project schedules, view meeting notices and minutes, review our
energy conservation programs, pay your utilities bill via the internet, or to learn
more about your Stoughton Utilities Electric, Wastewater and Water services.



Stoughton Utilities

600 Scuth Fourth Street
P.O.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

Date: February 8, 2011
To: Stoughton Utilities Corﬂmittee
From: Rébeﬁ P. K;rdasz., P.E.
Stoughton Utilities Director
Subject: Status Of The Stoughton Utilities Committee Recommendation(s) To The

Stoughton Common Council.

An elected member of the Stoughton Utilities Committee is scheduled to provide a verbal
report in lieu of a written report prepared for the meeting packet.

CC:

Sean O Grady
Stoughton Utilities Operations Superintendent

3§

Office 608-873-3379
Fax 608-873-4878
stoughtonutilities.com
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Stoughton Utilities

600 South Fourth Street
PO.Box 383
Stoughton, Wi 53589-0383

Serving Electric, Water & Wastewater Needs Sirice 1886

Date: February 8, 2011

To: Stoughton Utilities Committee
From: Robert P. Kardasz, P.E.

Stoughton Utilities Director
Subject: Stoughton Utilities E. Main Street Project Status Report No. 3.

The project was advertised on January 20 and 27, 2011land bids will be opened on
February 10, 2011. It is anticipated that we will have a recommendation for Stoughton
Utilities Committee action on February 14, 2011. The project budget is $995,735.1¢.

cc:  Sean O Grady _
- Stoughton Utilities Operations Superintendent

Brian G. Erickson
Stoughton Utilities Wastewater System Supervisor

Kim M. Jennings, CPA
Stoughton Utilities Finance and Administrative Manager

Roger M. Thorson
Stoughton Utilities Water System Supervisor

1€

Office 608-873-3379
: Fax 608-873-4878
W'% stoughtonutilities.com
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Stoughton Utilities

600 South Fourth Street
P.0.Box 383
. Stoughton, Wl 53589-0383

Serving Electric, Water & Wasfewater Needs Since 1836

‘Date: February 8, 2011
To: Stoughton Utilities Committee
From: Robert P. Kardasz, P.E.

- Stoughton Utilities Director -
Subject: Stoughton Utilities Vacant Water Operator II Position.

It is becoming increasingly apparent that the United States Environmental Protection
Agency (U.S. EPA) response to the recent amendments to the Safe Drinking Water Act
and the Wisconsin Department of Natural Resources (WDNR) changes to their priorities
are becoming more burdensome for our Water System Division. In an effort to mors
properly address these evolving requirements, it is proposed to fill the vacant Water
Operator to position by reorganizing existing staff positions from a pool of qualified
candidates in-house. Our intention is to not create any new vacancies by filling the Water
Operator II position. In doing so, we will be able to address these evolving drinking
water requirements with increased staff training and without a financial impact.

Accordingly, I am requesting that the Stoughton Utilities Committee approve the lateral
transfer of a qualified candidate to the position of Water Operator 11, and recommend
such lateral transfer to the Stoughton Common Council.

Encl.

cc: Sean O Grady
Stoughton Utilities Operations Superintendent

Roger M. Thorson
Stoughton Utilities Water System Supervisor

55

Office 608-873-3379
Fax 608-873-4878
stoughtonutifities.com
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Water Operator 2

City of Stoughton
Position Description

Name: : Department: Stoughton Utilities — Water -

System Division

Position Title: Water Operator 2 Pay Grade : FLSA: N

Date: February, 2004 Reports To:  Water System Supervisor

Purpose of Position

The purpose of this position is to maintain and operate the water pumping, storage and distribution systems
for the City of Stoughton.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

Extracts water samples on scheduled basis and submits samples for testing. Monitors correct chlorine and
fluoride residuals.

Controls distribution. Monitors and records well pump operations and storage tank volume and make
appropriate adjustments.

Performs routine maintenance to pumps, motors, valves, flow meters and distribution system components.
Repairs broken water mains, pumps, valves and hydrants. Replaces old water services and hydrants.
Repairs mains, valves, curb stops, water services, etc.

Prepares monthly pumpage report and submits to the WDNR. Prepares water meter change program
report and submits to Public Service Commission.

Operates a variety of machines and equipment such as jackhammers, backhoe, dump truck, sewer jet
machine, meter test bench, mowers, compactors, portable pumps, black top roller, voltmeter, floor jacks,
mechanics and carpenter hand tools.

Changes water meters according to PSC guidelines and installs new meters.

installs and maintains water and wastewater service connections.

Field notifies customers regarding construction and disconnection of service.

Receives and responds to customer inquiries and complaints and recommends and performs corrective
action in response to customer inquires and complaints.

Maintains records and prepares reports as required.

Recommends material purchases. 59



Water Operator 2

* Maintains material inventories.

« Complies with all Stoughton Municipal Utilities Safety Programs.

» Monitors, records and makes adjustments to the water/wastewater SCADA system.
* Assists with the wastewater and electric operations as reqhired.

e Assists with the continuing property records{CAE? programs.

» Performs plumbing tasks throughout the Stoughton Municipal Utilities Facilities. Replaces pipes and
valves. Performs carpentry tasks as needed. - ‘

¢ Serves on call status for the water/wastewater operations.

* Paints surfaces

* Removes ice and snow from walkways and drives.

» Carry out directions without direct supervision.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent and required WDNR certification for the Stoughton Water Works and

commercial driver’s license with tanker and airbrakes certification with three to five years plumbing or water

utility experience, or any combination of education and experience that provides equivalent knowledge, skills,

and abilities.

Language Ability and Interpersonal Communication

» Ability to analyze and categorize data and information in order to determine the relationship of the data
with reference to established criteria/standards. Ability to compare, count, differentiate, measure and/or
sort data, as well as assemble, copy, records and transcribe data. Ability to classify, compute and tabulate

data.

* Ability to explain, demonstrate and clarify to others within well established policies, procedures and
standards, as well as the ability to follow specific instructions and respond to simple requests.

* Ability to utilize a variety of advisory data and information such as well readings, meter records, DNR
reports and bulletins, water samples, distribution equipment reports, charts, policy manuals, maintenance
records, WDNR rules and regulations, vehicle manuals, equipment manuals, water main diagrams and
maps.

» Ability to communicate effectively with Department personnel, customers, contractors, engineers, City
employees, law enforcement, and WDNR statistical reports.

Mathematical Ability

* Ability to add, subtract, muitiply and divide; calculate percentages, fractions and decimals. Ability to
interpret basic descriptive statistical reports.

Judgment and Situationai Reasoning Ability
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Water Operator 2
e Ability to use functional reasoning in performing diversified work activities.

* Ability to exercise judgment; decisiveness 'a'nd'Creati\'iifyr_’recjuired in situations involving the evaluation of
information against sensory and/or judgmental criteria. -

Physical Requirements

» Ability to operate equipment and machinery requiring monitoring multiple conditions and making multiple,
complex and rapid adjustments, such as backhoe, dump truck, end loaders, sewer jet machine, meter test
bench, air hammers, blacktop rollers, compactors, saws, hand tools, generators, poriable pumps, chemical
pumps, mowers, freezing/thawing machines, voltmeter, locators, jacks, shovels, picks, axes, etc. Ability to
repair complex equipment and machinery. -

J Ability‘to coordinate eyes, hands, feet and limbs in performing skilled movements involved in repair of
water distribution equipment.

» Ability to exert heavy physical effort in moderate to heavy work, typically involving some combination of
climbing, balancing, stooping, kneeling, crouching, crawling, lifting, and carrying, pushing and pulling over
100 pounds.

*+ Ability to operate SCBA equipment as required in the Stoughton Municipal Utilities Fagilities.

* Ability to recognize and identify degrees of similarities and differences between characteristics of color,
sound, taste, texture and odor associated with job-related objects, materials and ingredients.

Environmental Adaptability

» Ability to work under moderately unsafe and uncomfortable conditions where exposure to environmental
factors such as temperature variations, odors, toxic agents, noise, vibrations, wetness, dusts, disease,
machinery, explosives, gas and electrical currents may cause discomfort where there is a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer,

Employee’s Signature Supervisor’s Signature

Date Date
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Stoughton Utilities

600 South Fourth Street
PO.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

~ Date: February 8, 2011 . - -
To: Stoughton Utilities Committee
From: Kim M. Jennings, CPA

Stoughton Utilities Finance and Administrative Manager
Subject: Stoughton Utilities Bad Debt Account Write-Offs through January 31, 2011.

The following accounts totaling $22,916.50 are requested to be written off as uncollectible as of
January 31, 2011. : RS

The attached delinquent balances are from bankruptcy filings or unsuccessful collection efforts
of at least six months in duration. The accompanying list indicates the account balances

~determined fo be uncollectible and the reason for the proposed write-offs. These accounts will

be listed in our “bad account” file. If and when customers that return to our service territory
have previously incurred a bad debt on their account, we require a deposit to insure payment for
future service. Where the write-off did not result from a bankruptcy, we will also insist on
payment of the old balance as a condition of receiving service.

We are requesting that the Utilities Committee approve the Stoughton Utilities Bad Debt
Account Write-offs through January 31, 2011 and recommend the Common Council approve the
write-offs on February 22, 2011.

Encl.
cc: Brian R. Hoops ~ Stoughton Utilities Office and Information Systems Supervisor
Sean O Grady - Stoughton Utilities Operations Superintendent
Robert P. Kardasz, P.E. - Stoughton Utilities Director
. Enecia G. Sabroff - Stoughton Utili;ies Accounts Receivable Technician
Shannon Gunsolus - Stoughton Utilities Account Specialist
3
Office 608-873-3379
o stoughtonuties com



Write Off Customer List

Jan-11

Excelfacctshared/monthendiwrite offs

8609-13
4137-10
2710-10
6350-14
8058-16
6060-11
2698-10
5034-19
- 3663-13
3664-13
9429-11
3095-14
- 7557
8049
8097
8171
8172
8229
8277
10053
10054
7872-15
8080-12
8296-17
8296-16
8642-13
8947-12
8948-13
9169-15
9353-13
10210-10
7874-12
8196-10
8516-15
8621-13
9004-14
8841-10
8624-12

1/22/2010
5/21/2010
12/10/2009
6/8/2010
7/21/2010
712112010
8/23/2010
9/13/2010
10/19/2010
10/19/2010
10/19/2010
4/16/2010
5/9/2006
6/3/2008
8/20/2008
12/31/2008
12/31/2008
4/30/2009
71132009
12/17/2009
12/17/2009
6/29/2009
10/16/2009
1/6/2010
6/24/2009
1/12/2010
10/20/2009
9/22/2009
4/14/2009
10/26/2009
6/3/2009
10/22/2009
4/20/2010
6/3/2010
5/27/2010
6/29/2010
8/16/2010
9/14/2009

Supervisor Signature;

$221.91

Kenneth Cull _

Brian Bowman-Jamaica Pettit $5,673.10
Dennis & May Thurber $119.45
Carol Jean Schmidt $425.58
Lyle & Karen Koehier $818.25
Lyle & Karen Koehler $1,035.64
James Howard Nelson $904.52
John & Tammy Andruss $125.11
Christopher & Adrienne McGee $607.04
Christopher & Adrienne McGee $166.94
Christopher & Adrienne McGee $469.66
Scott & Tracy Huggett $1,916.88
Norm Monsen $428.65
Kelsey Frickelton $783.18
Richard Long $177.35
Michael Culbertson $201.89
Rawhide Tree Service $233.08
Richard Selgua $702.48
Walt Olson $34.54
Jeffrey Comstock $845.25
Megumi Hahn $228.06
Ryan Baker $259.71
Darlene Schuliz $385.69
Steve Hohnberger $204.45
Richard Seluga $106.21
Cheyann Sherwood $366.76
Rachel Phillips $314.63
Monique Allen $407.01
Richard Lawrence $262.73
Diana Martin $614.43
Nelson General Cont $200.84
Laurie Streiff $181.74
Ron Ursino $1,554.85
Amanda Marks $117.39
Torrie Carlson $1,370.14
Adam Bernier $175.21
Tom Barber South $22.23
Karen Tester $253.92
Total $ 22,916.50

Date:

Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
Bankruptcy
In Collections
In Collections
In Collections
In Collections
In Coliections
in Collections
In Collections
in Collections
In Collections
In Collections
In Collections
In Collections
in Collections
in Collections
In Collections
In Coliecticns
In Collections
In Collections
In Collections
In Collections
In Collections
In Collections
In Collections
In Collections
Rural
in Collections
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Stoughton Utilities

600 South Fourth Street”
PO.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

Date: February 8, 2011
To: Stoughton Utilities Committee
From: Robert P, Kardasz, P.E.

Stoughton Utilities Director

Subject: Stoughton Utilities Proposed Participation In The Rock River Total
Maximum Discharge Limit (TMDL) Group.

Wastewater treatment facilities serving Beloit, Fitchburg, Fort Atkinson, Hustisford,
Janesville, Johnson Creek, Lisbon, Madison Metropolitan Sewerage District, Marshall,
Oconomowoc, Slinger, the Walworth County Metropolitan Sewerage District, Watertown
and Whitewater discharge to the Rock River Drainage Basin and presently participate in
the Rock River TMDL Group. As the Group’s mission is to address proposed more
stringent phosphorus limits and sediment loads for the Rock River Drainage Basin, than
those required by the Wisconsin Department of Natural Resources elsewhere in the State,
more wastewater treatment facilities are anticipated to pursue participation.

In an effort to mitigate such stringent limits in our future Wisconsin Pollutant and
Discharge Elimination System (WPDES) Permit, I am requesting that the Stoughton
Utilities Committee recommend to the Stoughton Common Council that Stoughton
Utilities become a member of the Rock River TMDL Group for a fee of $1, 000 Funds
are available for such participation.

Encl.

cc: Sean O Grady
Stoughton Utilities Operations Superintendent

Brian G. Erickson
Stoughton Utilities Wastewater System Supervisor

)

Office 608-873-3379
Fax 608-873-4878
stoughtonutilities.com



December 14, 2010

To Whom It May Concern:

~ As you may be aware, the Wisconsin DNR and the EPA have been engaged in the development of a Total
Maximum Daily Load Report for the Rock River Watershed since 2006. A draft of that report has just been refeased by
DNR. The report proposes to set stringent phosphorus limits and sediment loads for every wastewater plant and
municipal stormwater permittee in the Rock River basin. In many cases these requirements are more stringent than
the new NR 217 phosphorus limits and the NR 151 stormwater requirements. These requirements could impact
permits as early as next year.

In 2006, a group of municipalities in the Rock River watershed joihed efforts to monitor and give input to the stud'y
process and TMDL development. This group of 14 municipalities organized their efforts under the name of the Rock
River TMDL Group, and was formed and operates in accordance with Wis. Stat. 66.0301.

At a meeting on December 10, 2010, the group was informed that additional municipalities may be interested in
joining to gain additional knowledge on the TMDL process as it nears completion, and to have a voice in directing the
final outcome. As a result, we are contacting you and other cities, towns, and villages within the Rock River watershed,
who are not currently members of the RRTMDL to offer them membership.

Like most worthwhile efforts, our scope of work comes with a cost. During the formation of the original RRTMDL
Group in 20086, an estimate of costs that the group would incur for engineering and legai purposes was developed. To
pay for these costs, members contributed according to a four tier fee schedule between $3,000 and $5,000 per
government unit. Because this effort is in the final stages of the original scope of work, we are offering any new
members the opportunity to join the group at a discounted rate of only $1,000 each.

On December 16", the WDNR will conduct a public information hearing on the draft TMDL. At this hearing, the
RRTMDL Group plans to offer formal comment on several aspects of the report. We also plan to meet with key DNR
personnel in early January so that we can prepare our formal written comment prior to the January 21, 2011 comment
deadline.

Adding your voice to our group will make our comments even more effective, and participating will give you the
benefit of comments from our team for your facility. Should you determine that membership in the RRTMDL would be
advantageous for your community, please complete the attached form and send your payment to me at the address on
the form. If you have any questions regarding the RRTMDL Group, please feel free to call me at 262-563-2192.

Sincerely, I,

Thomas R. Steinbach
Operations Manager- City of Oconomowoc WTF
Rock River TMDL Group President

cc: Paul Kent
Jane Carlson
Jim Bachhuber
Rock River TMDL Group members
1714 E, Wisconsin Avenie  « PO, Box 21 - Dconomowse, Wisconsin 53066

262-569-2186 - www.ci.oconomowoc.wi.us
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Stoughton Utilities

600 South Fourth Street
~ PO.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

Date: February 8, 2011

To: : Stoughton Utilities Committee
From: Kim M. Jennings, CPA =~

Stoughton Utilities Finance and Administrative Manager
Subject: Rural Development Loan and Grant Program (REDLG) Status Update #2

Utility staff recently submitted a “request for eligibility determination” to USDA. If eligibility
requirements are met, Stoughton Utilities could apply to receive grant and/or loan funds that
would in turn be used as a revolving loan fund to support economic development projects.
Eligible projects may include business start-ups and expansion, community development,
business incubators, medical and training programs, and feasibility studies. Stoughton Utilities
could provide zero interest loans to ultimate recipients for these purposes.

Utility staff received a response from the United States Department of Agriculture Rural
Development Program. Stoughton Utilities is eligible to apply for assistance under the Electric
Program of the USDA Rural Development Utility Programs. Staff is currently reviewing the
specific criteria and requirements of the program including any requirements for match funding.
At the March Utilities Committee Meeting, staff will present a summary of program
requirements and ideas for potentially eligible projects within our service area.

Encl.

cc:  Sean O Grady - Stoughton Utilities Operations Superintendent

Brian R. Hoops - Stoughton Utilities Office and Information Systems Supervisor

Robert P. Kardasz, P.E. - Stoughton Utilities Director

3&

Office 608-873-3379
Fax 608-873-4878
stoughtonutilities.com



Date:
To:

From:

Stoughton Utilities

- - .600 South Fourth Street
| PO.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Néeds Since 1886

February 8, 2011
Stoughton Utilities Committee

Robert P. Kardasz, P.E.
Stoughton Utilities Director

Subject: Agreement Between The City Of Stoughton And The Stoughton Craft

I served on the City negotiating team for the referenced agreement. It is provided for

Employees Represented By IBEW Local 965.

discussion purposes.

Encl.

CC:

Sean O Grady
Stoughton Utilities Operations Superintendent

3&

Office 608-873-3379
Fax 608-873-4878
stoughtonutilities.com
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AGREEMENTBETWEEN 7
CITY OF STOUGHTON |
B STOUGHTONCRsll\FT EMPLOYEES
- REPRESENTED BY |
IBEW LOCAL 965
JANUARY 1,2011

TO
'DECEMBER 31, 2013
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AGREEMENT

THIS AGREEMENT, made and entered into at the City of Stoughton,
Wisconsin, by and between the CITY OF STOUGHTON, a municipal
corporation, as municipal employer, and IBEW Local 965 (the "Union")
representing certain craft employees employed by the City of Stoughton in
its Utilities Department. ' '

ARTICLE 1— RECOGNITION

The municipal employer recognizes the Union' as the exclusive
collective bargaining representative of all full-time and permanent part-time
craft employees employed by the City of Stoughton, excluding managerial,
supervisory, confidential, professional and police department employees, as
certified by the Wisconsin Employment Relations Commission, Decision No.
32875-A, Case 34, No. 69132, ME-4218 (November 11, 2009).

ARTICLE 2 — DUES DEDUCTION

Section 1. Membership in the Union is not compulsory. An employee
may join the Union and maintain membership therein consistent with its
Constitution and Bylaws. No employee will be denied membership because of
race, color, creed, age or sex. This Article is subject to the duty of Wisconsin
Employment Relations Commission to suspend the application of this Article
whenever the Commission finds that the Union has denied an employee
membership because of race, color, creed, age or sex. '

Section 2. The Union will represent all of the employees in the
bargaining unit, members and non-members, fairly and equally and
therefore all employees shall pay their proportionate share of the costs of
the collective bargaining process and contract administration by paying an
amount to the Union equivalent to the uniform dues required of members of
the Union.

Section 3. The Employer agrees to deduct the amount of dues
certified by the Union as the amount uniformly required of its members from
earnings of the employees affected by this Agreement and pay the amount
so deducted to the Union on or before the end of the month in which such
deduction is made.

Section 4. The Union shall indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability which
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may arise out of any action taken or not taken by the Employer for-the
purpose of complying with the provisions of this Article.

ARTICLE 3 — MANAGEMENT RIGHTS

Section 1. The Union recognizes the b'ferbgatives of the City of -
Stoughton to operate and manage Its affairs in all respects in accordance

with its responsibility and powers of authority which the City has not -
officially abridged, delegated or modified by this Agreement and such powers-

or authority are retained by the City. These management rights include, but
are not limited to the foliowing: the rights to plan, direct and control the
operation of the work force, determine the size and composition of the work
force, to hire, to layoff, to discipline or discharge for just cause, to
subcontract after notifying the Union, to establish and enforce reasonable
rules of conduct, to introduce new or improved methods of operation, to
determine and uniformly enforce minimum standards of performance subject
to the provisions of this Agreement.

ARTICLE 4 — RIGHT TO REPRESENTATION

Section 1. If an employee is under investigation or interviewed for any
reason which could reasonably lead to disciplinary action, such employee
shall have the right to be represented by an Union steward of the
employee's choice who may be present at all times during any interview of
such employee.

Section 2. If an employee is sued for actions related to the
performance of assigned job duties, such employee shall have the right to be
represented by a City attorney at no cost to the employee. The City shall
have no duty to provide an attorney where the lawsuit is brought by or on
behalf of the City or the actions of the employee where not done in the
course of the employee's employment.

ARTICLE 5 — SCOPE OF THE AGREEMENT

Section 1. This agreement is intended to cover all matters relating to
wages, hours, and all other items and conditions of employment for
employees in the bargaining unit, even though the same are not specifically
mentioned herein, Each of the parties releases and relinquishes to the other
the right to require bargaining during the term of the Agreement regarding



matters which the Agreement is intended to cover and matters which might
have been included in the Agreement, but were not.

ARTICLE 6 — GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. A grievance is defined as a complaint by an employee as
to the meaning or application of this Agreement. Grievances shall be
processed according to the following steps:

a)

b)

d)

The employee or the Union shall present a grievance in writing
using a standard form supplied by the Union to the supervisor or
his/her designee within seven (7) calendar days from the time
the employee knew or should have known of the event giving
rise to the grievance, or such grievance shall be time barred,
unless said time is extended in writing by mutual consent of the
parties. The supervisor or his/her designee shall respond to the
grievance in writing within seven (7) calendar days.

If the grievance is not settled in Step (a) above, the grievance
shall be appealed in writing to the Mayor within seven (7)
calendar days of receipt of the supervisor's (or his/her
designee's) answer to the grievance in Step (a) above or such
grievance shall be barred, unless said time is extended in writing
by mutual consent of the parties.

If the Employer and the Union are unable to adjust the grievance
within fourteen (14) calendar days after submission of the
written grievance to the Mayor, and unless said time is extended
in writing by mutual agreement, then within the next fourteen
(14) calendar days either party may make a written request
using a WERC standard form (a copy of which shali be delivered
to the other party) to the Wisconsin Employment Relations
Commission for appointment of an arbitrator pursuant to its
rules. Grievances not timely submitted for arbitration as
provided above shall be barred even though the parties continue
to discuss said grievances after they are barred from arbitration.
There may be no waiver of this provision unless it is mutually
agreed in writing.

Any grievance involving monetary liability of the Employer must
be submitted to the Personnel Director within thirty (30) days of
the event. :
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Section 2. The parties shall equally share the expenses of the
arbitrator and court reporter; however, a party need not agree to the court
reporter. ‘ '

_Section 3. It is agreed that the decision or award of any arbitrator
shall be final and binding upon the parties. The authority of the arbitrator A
shall be limited to determining questions arising under this Agreement. The
arbitrator shall have no authority to modify or change any of the terms of
this Agreement or to change existing wage rates or to establish a new wage
rate. Each party shall bear the expense of preparing and presenting its own
case, including its own attorney's fees and witness fees.

Section 4. It is understood that any employee shall have the right at
any time to present grievances to the Employer in accordance with the

. procedure set forth in this Article. .

Section 5. The grievance procedure set forth herein shall be the
exclusive remedy for any complaint of any employee or the Association as to
any matter involving the interpretation or application of this Agreement.

ARTICLE 7 — COMPENSATION

“'Section 1. Wages. Wage rates for all empioyees shall be pursuant to
the attached wage scales. It is mutually agreed that said wage scales and
the contents thereof shall constitute a part of this Agreement.

Section 2. The normal workweek shall be forty (40) hours per week,
Monday through Friday, with the regular workday scheduled between 5:00
a.m. and 6:00 p.m. The Employer may utilize either a four (4) day or five
(5) day work week, with the days being consecutively scheduled. The
Employer shall post the work schedule monthly. Except in cases of
emergency, changes to the work schedule may be made on not less than
seven (7) calendar days notice. Changes shall not be made to the work
schedule solely for the purpose of avoiding overtime. This section shall not
be construed as a guarantee of pay, hours or work.

Section 3. Overtime. Employees shall receive time and one-half (1-
1/2) their straight time hourly rate for all hours in excess of forty (40) hours
in any one (1) week, or for all hours in excess of the scheduled workday.
There shall be no pyramiding of overtime.

Alt Saturday and Sunday work shall be paid at time and one-half (1-
1/2).



Overtime shall be payable for the pay period in which it is earned.,

Employees will be required to work overtime as the necessities of the
City demand. '

Overtime shall not be paid where the schedule is adjusted for the
convenience of the employee, except to the extent required by applicable
state or federal law.

Section 4. Compensatory Time. Compensatory time credits may be
earned at the request of the employee and at the approval of both the
supervisor and the department head as follows:

a)  Fourteen (14) hours (straight time) for standby status during the
workweek,

b) Eight (8) hours (straight time) for standby status on the days
the holidays listed in Article 8, Section 1 are observed by the
City as provided in Article 8, Section 2.

c) One and one-half (1-1/2) hours (time and one-half) for each
-overtime hour worked.

d) When compensatory time credits have been earned by an
employee, such credits shall be scheduled and used prior to
January 1. Any compensatory time credits not scheduled or
used prior to January 1 shall be paid to the employee at his/her
straight time hourly rate in effect December 31 of the year
earned.

é) Compensatory time credits are scheduled by the employee énd
the Supervisor with approval of both the Supervisor and the
Department Head. '

f) A maximum of sixty (60) hours of compensatory time credits
- may be earned in any calendar year. ‘

g) Cash payments may be made in lieu of granting compensatory
time credits with the approval of the Supervisor and Department Head.

Section 5. Recall to Work. The employees shall respond to a recall to
work outside of their regularly scheduled hours by the City. A minimum of
two (2) hours of time at the overtime rate shall be granted for any recall,
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excepting that this provision shall not apply to'hours

worked consecutively -

prior to or subsequent to the employee's regular schedule of hours.

~ Section 6. Pay Period. Pay shall be bi-weekly.

ARTICLE 8 — HOLIDAYS AND TIME OFF

Section 1. Holidays. All full-time employees shall be granted the

following holidays off with pay:

New Year's Day o  Labor

Day

Martin Luther King Jr. Day - Thanksgiving Day
Memorial Day - Day after Thanksgiving
Independence Day Christmas Day

Section 2. If any of the holidays fall on Sunday, then Monday shall be
observed as the holiday. If any of the holi_days fall on Saturday, then Friday

shail be observed as the holiday.

To receive holiday pay, an employee must have
authorized leave with pay, the days preceding and fol

worked or be on an
lowing the holiday.

- If one of the holidays falis during an ehp!oyee's vacation, the

employee shall be granted an additional day of leave

Section 3. Employees required to work on a na
Section 1 shail receive in addition to the holiday pay,
hours worked. For purposes of this provision, the hol
calendar day on which it actually falls, not the observ

to use as vacation.

med holiday listed in
double time for all

iday shall be the

ed day under Section 2.

(E.g., work performed on December 25, 2011 (Christmas Day), which falls
on a Sunday, will be compensated at double time, even though Christmas

~ Day will be observed on Monday, December 26, 2011

. Work performed on

December 26, 2011 shall not be compensated at double time.)

Section 4. In addition to the named holidays listed in Section 1, all
full-time employees shall receive the foilowing paid days off:

The Afternoon of Christmas Eve (4 hours)
The Afternoon of New Year's Eve (4 hours)

. Employee’s Birthday
. Two (2) Floating Holidays



To be eligible for the above paid days off, the employee must satisfy
the eligibility requirements set forth in Section 2.

Floating holidays must be approved in advance.

An employee required to work on his/her paid day off shall receive in
addition to the pay for that day, overtime at the rate of time and one-half for
all hours actually worked. - -

ARTICLE 9 ~ LEAVES OF ABSENCE

Section 1. Funeral Leave. Each full-time employee shall be entitled to
up to three (3) days off with regular pay when there is a death in his or her
family. For purposes of this provision, immediate family means the
employee's: spouse, children, mother, father, grandfather, grandmother,
stepparent, aunts, uncles, foster parents, stepchildren, grandchildren, foster
children, brothers and their spouses and children, and sisters and their
spouses and children. Immediate family shall also include the following
reiatives of the employee's spouse: mother, father, child, grandmother,
grandfather, brothers and sisters.

Funeral or Pallbearer (other than immediate family)—Maximum of four
(4) hours to attend (must be approved by department head), and may, at
~ the option of the employee, be classed as sick leave, comp time, vacation or
leave without pay.

Section 2. Military Leave. Employees shall be granted a leave of
absence for military service in accordance with applicable state and federal
laws. |

Employees on military leave shall be paid their regular City pay for up -
to twenty (20) working days in any twelve (12) month period. The employee
shall remit to the City the employee's military pay, but not to exceed the
employee's regular wages, for the period of paid leave. Thereafter, the leave
shall be unpaid, except to the extent the employee elects to use accrued
vacation. An employee must return to work before qualifying for a new
period of paid military ieave.

Section 3. Family and Medical Leave. Eligible employees may take
family or medical leave to the extent allowed by State and Federal FMLA
laws.
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~ Section 4. Other Medical Leaves. An employee requiring leave beyond
that available as FMLA leave due to his or her own medical condition may
request a medical leave of absence. All such requests are subject to the
approval of the Employer. Such leaves shali generally not exceed ninety (90)
calendar days.

Section 5. All leave of absence requests shall be made to the
supervisor or the department head as far in advance as possible. Leave of

- absence requests must be approved by the department head and the

Personnel Committee. During the first thirty (30) calendar days of an
approved leave of absence, the City will continue to pay the hospitalization
and life insurance premiums; Thereafter, except as otherwise provided by
state or federal FMLA laws, hospitalization and life insurance may be-
continued during a leave of absence provided that the City is reimbursed for
the insurance premium. Vacation leave, holiday leave, sick ieave and ’
longevity bonus, and any other benefit shall not be earned during a leave of
absence, except as provided by applicable state or federal law.

ARTICLE 10 — JOB POSTING

Section 1. Whenever there is a permanent job opening within the
bargaining unit, either as a result of a termination, promotion or creation of
a new position, the City shall post a notice on all designated bulletin boards
used by the bargaining unit and such other places as the City decides. Such
notice shall remain posted for five (5) working days. The City may decide
not to fill @ vacancy and shall notify the Union of such intentions. If no
qualified employee applies for the job, the City may fill such vacancy from
outside the bargaining unit. The City shall determine the minimum
qualifications for the position which determination shall not be arbitrary. The
minimum qualifications shall be included within the body of, or attached to,
the posting notice.

Section 2. The City agrees to provide the Union with written notice
upon the creation of any new job titles for permanent part-time positions of
at least twenty (20) hours per week and for all full-time positions within the
bargaining unit, excluding managerial, supervisory and confidential
employees. The parties shall, within ten (10) days of such notice, enter into
negotiations to establish a wage rate for the new position(s). In the event
an agreement cannot be reached, either party may submit the dispute to an
arbitrator. The arbitrator shall be limited to accepting the proposed wage
rate of one (1) of the parties.



Section 3. In filling permanent vacancies in the bargaining unit, the
City shall select the most qualified candidate. Where, in the opinion of the
City, the qualifications and abilities of the candidates are reasonably equal,
the more senior candidate shall be selected. Current, qualified bargaining

unit employees shall be given the first opportunity to fill any such vacancy,

 ARTICLE 11 — CONTINUING EDUCATION

Section 1. AH employees shall be granted time, without loss of pay, for
the purpose of taking examinations required for their appropriate State
Certification, if the possession of such license becomes a condition of
employment. Such compensation shall be for no more than two (2)
attempts. The employee shall provide the results of the examination to the
supervisor upon notification.

Section 2. All employees shall be reimbursed for the examination and
licensing fee where the possession of such license is a condition of
employment. '

Section 3. Other continuing education requests must be related to the
employee's job description, are subject to approval by the Department Head,
and such approval must be obtained in advance. '

Section 4. When sent for classes or additional schooling, if a City or
Utility vehicle is available, employees will use the Utility vehicle or shall be
paid mileage as allowed by the City Council in the Work Rules.

ARTICLE 12 — VACATIONS

Section 1. All full-time employees shall be granted vacation with pay
as follows: ‘

One (1) week - after one (1
years of service;

Two (2) weeks - with more than two (2) years of service, but less than
six (6) full years of service; ’

Three (3) weeks - with more than six (6) full years of service;

Four (4) weeks - with more than ten (10) years of service; and one
additional day of vacation for each additional year of service thereafter
until reaching a maximum of five (5) weeks.

) full year of service, but less than two (2)

10 77



Section 2. Vacation leave shall not be cumulative and employees shall
take their vacation following the year earned, except that the City Council or
the Mayor may allow earned vacation time to accumulate if an employee _
gets prior consent, and it is determined to be in the best interest of the City.

Section 3._ Employees when separated from City employment, will be
compensated at their regular salaty for earned and unused vacation' =~ =
accumulated to their credit. oo ‘ S :

Section 4. Vacation may be taken one (1) day at a time, provided the
supervisor agrees.

‘Section 5. Part-time employees who are assigned to a regular full-
time position (without a break in continuous employment) will receive pro

. rata credit toward full-time vacation service levels, for part-time service,

78

ARTICLE 13 — INSURANCE
Section 1. The City will maintain the current health, dental,
eyeglasses, and life insurance programs, and pay the premiums (to the
extent the City insures.such programs). The City may change carriers or
methods of providing the benefits provided that the plan contains the
following provisions: :

a) an annual deductible of Three Hundred Dollars ($300.00) for
single and Six Hundred Dollars ($600.00) for family;

b) a maximum of thirty (30) chiropractic visits per family per year,
such services to be provided by an M.D. or Chiropractor;

c) a Thirty Dollar ($30.00) per physician office visit co-paymenf (no
cap) (includes urgent care, but excludes annual physical exam);

d) a Se\}enty-Five Dollar ($75.00) emergency room visit co-
payment (no cap);

e) employees will be responsible for the following drug co-
payments:

Fifteen Dollars ($15.00) for generic;

Twenty-Five Dollars ($25.00) for brand names; and
Thirty-Five Dollars ($35.00) for non-formulary.

11



Employee out-of-pocket expenses may be run through a flexible
spending plan. :

Section 2. Full-time employeé's who elect health and denta!l insurance
~ shall pay the following monthly premiums:

Single coverage: $15 per month
Family coverage: $30 per month

Such payments shall be by payroll deduction,

: Section 3. Employees, and dependents living at home, shall be

entitled to a pair of prescription glasses, not to exceed Two Hundred Dollars
($200.00), once every two (2) vears. In lieu of prescription glasses, the
employee (and dependents living at home) may submit a claim, up to a total
amount of Two Hundred Dollars ($200.00), for contact lenses once every two
(2) years, which claim may include multiple purchases. Sunglasses are not
included. :

Section 4. The City agrees to offer participation in Wisconsin Public
Employer's Group Income Continuation Program to all eligible employees.
The City's share of the premium shall be based on.the 90-day waiting
period. The 60 or 30-day waiting period is available with the employee
paying the cost of the difference between the 90-day waiting period and the
period selected.

ARTICLE 14 — RETIREMENT

Section 1. The Employer shall pay the full cost per month toward each
regular full-time employee's share of employee retirement fund payments to
the Wisconsin Retirement System. _

ARTICLE 15 — SICK LEAVE

Section 1. All full-time employees shall earn and shall be granted sick
leave with pay at the rate of twelve (12) days per year. Ali sick leave shall
be on an hours earned basis. There is no cap on sick leave accumulation.
Sick leave cannot be used until earned.

Section 2. In order to be granted sick leave with pay, the employee
must adhere to the following:
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a) Report reason for absence from work promptly.
b) Keep em_p‘ioyer informed on one's condition.

C).  Permit the City to make such medical inquiry as it may
~determine necessary. - -

e) Submit medical Certificate for any absence of more than three
(3) working days certifying as to inability to work.

~Section 3. When an insufficient sick leave balance remains to cover
the absence of an employee, the remainder shall be charged either to
accumulated vacation or leave without pay, at the employee's option.

Section 4. When an employee is on paid sick leave, the accrual of sick
leave and vacation leave benefits shall continue during the period of
convalescence. Employees shall be allowed to use sick leave if they become
ill while on vacation. (A doctor's certificate or other evidence to support this-
sickness may be required.)

. Section 5. Willful misuse of sick leave or the willful making of false
reports regarding iliness shall subject the employee to disciplinary action and
shall be considered just cause for suspension, demotion or discharge.

Section 6. -

a) Accrued Sick Leave Credit for Retiring Employee. All full-time
employees who actually retire from City service and apply
(within 60 days of last day paid) for a retirement annuity from
the Wisconsin Retirement System, which annuity must exceed
$10.00 per month, shall have their sick leave credits, up to 130
days (at the time of their retirement) converted to monetary
value (hours of credit times normal hourly rate of pay received
immediately prior to retirement) which shall be available toward
the payment of health insurance premiums for the employee and
his/her dependents, or, at the employee's option, paid out in
monthly installments equal to the applicable monthly health
insurance premium should the employee not elect to continue
his/her health insurance coverage.

b) . Accrued Sick Leave Credit for Surviving Spouse. In the event
that an employee covered by this Agreement dies during the
course of his employment and is survived by a spouse, their
accrued sick leave credits, up to 130 days, at the time of death,

13



shall be converted to a monetary value (hours of credit times
normal hourly rate of pay received immediately prior to death)
which shall be available toward the payment of health insurance
premiums for the surviving spouse. In the event that the retired
employee shall precede his spouse in death and there remains at
that time-to his credit a balance, such balance shall be used to
purchase health insurance for the surviving spouse so long as
the spouse is alive and there remains a balance in the fund, or,
should the spouse not elect to continue his/her coverage, paid
monthly to the spouse in an amount equal to the applicable
monthly health insurance premium.

C) Except as provided in paragraph (d), an employee may take up
to forty-five (45) days of accrued sick leave as a lump sum
payment upon death or retirement as defined above. Such
forty-five (45) days shall be applied against the 130 day cap.

d)  Employees hired or transferred into the bargaining unit on or
after January 1, 2005, are not eligible for the forty-five day lump
sum option.

e) There is no other payment of accrued but unused sick leave.

) Effective January 1, 2005, employees' sick leave dollar balances,
used to calculate an employee's sick leave benefit at retirement
or death, shall be converted to hourly balances based on the
employee's wage rate as of January 1, 2005. Thereafter, the
employee's sick leave balance for purposes of post-retirement or
death benefits shall be stated in hours accrued, not dollars. At
retirement or death, the balance in such account shall be
calculated by multiplying the total hours in the account by the
employee's ending wage rate.

g) An employee whose converted hours balance is in excess of 130
days (1040 hours) as of December 31, 2004 shall retain that
cap, rather than 130 days (1040 hours) for purposes only of the
retirement or death benefit.

Section 7. The City shall comply with the applicable provisions of the
state and federal Family and Medical Leave Acts.

Section 8. Sick leave may be used by an employee for illness in the
employee's immediate family or person living in the employee's household.

14
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ARTICLE 16 — LENGTH-OF-SERVICE PAYMENT

Section 1. A length-of-service p'ayment shall be provided to all full-
time unit employees. To.be eligible for the length-of-service payment, the
employee must have completed three (3) years of continuous city

--employment during the calendar year in which the payment is made.

Section 2. The amount of the length-of-service payment shall be
based upon the date of hire. ,

Section 3. The first length-of-service payment (after completing three
years) shall be One Hundred Fifty Dollars ($150.00).

Section 4. Subsequent length-of-service payments shall be increased
by Fifty Dollars ($50.00) for each additional years of continuous
employment. ) , o

Section 5. Continuous employment shall include sick leave status,
approved military service, and periods of Worker's Compensation status
while a City employee.

Section 6. A leave of absence shali not be considered as continuous
employiment.

~ Section 7. Length-of-service payments to eligible employees shall be
prorated-according to the number of paid work hours during the period for
which the payment is being paid, excluding any overtime hours worked.

Section 8. Eligible employees who retire, die or terminate shall receive
a prorated length-of-service payment.

Section 9. Payment of length-of-service to be made on the payday
closest to December 1°,

ARTICLE 17 — JURY DUTY
Section 1. An employee calied to jury duty shall draw regular City pay,

but the employee's jury pay is to be paid to the City. Travel allowances will
be retained by the employee.

[5



ARTICLE 18 — SAFETY

Section 1. Joint Safety and Health Committee. The City and the Union
~ agree to establish and maintain a Joint Safety and Heaith Committee
composed of equal numbers of employee representatives and management
representatives. The guidelines and procedures for the conduct of the Joint
Safety and Health Committee shall be jointly negotiated and mutually
agreed to by the parties. '

Section 2. Dangerous Conditions. Under no circumstances will an
employee be required or assigned to engage in any activity involving
dangerous conditions of work, or danger to person or property or in violation
of any applicable statute or court order, or in violation of a government
regulation relating to safety of person or equipment. Dangerous work shali
include-any unsafe condition, changed from the normal hazards inherent in
the City's operation, causing the employee apprehension of death or injury
of such a nature that a reasonable person, under the circumstances then
confronting the employee, would conclude that there is a real danger of
death or injury. '

- -Section 3. No unqualified employee shall be allowed to work as part of
the electric crew on energized circuits. An additional ground person may be
added provided two (2) qualified climbing personnel are also present while
climbing .on the job, consistent with past practice.

ARTICLE 19 — UNIFORMS AND EQUIPMENT

Section 1. The City will pay up to One Hundred Fifty Dollars ($150.00)
toward the cost of one (1) paid of safety shoes, per year, when required by
the City.

Section 2. The City shall provide uniforms to all employees required to
wear them. If the City rents uniforms, the uniforms shall be cleaned
through a rental service at no cost to the employee,

Section 3. The City shall provide prescription safety glasses for all
employees required to wear them through a provider designated by the City.
The City agrees to replace glasses as the prescription changes or if damaged
in the line of work (carelessness or loss is not included).

Section 4. All employees required to work in inclement weather shall
be provided by the City with a pair of rubber rain boots which shall be
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replaced at the discretion of the supervisor. Approval of replacement boots
shall not be unreasonable denied. :

Section 5. The Employer agrees to provide one (1) set of either one or
two piece insulated winter coveralls for each employee regularly assigned to
work outdoors in inclement weather, Replacement of such item as a result of
normal wear and tear shall be with the prior approval of the Department

- Head.

Section 6. The City shall provide uniforms to all'employees if the City

~rents uniforms, the uniforms shall be cleaned through a rental service at no
~ cost to the employee. The City shall provide eleven (11) sets of uniforms.

Section 7. Except to. -the extent aiready expressly provided in this

~ article, the Employer will provide all required protective equipment and/or

clothing. .

ARTICLE 20 — MISCELLANEOUS

.....Section 1. All newly hired employees shall serve a probationary period
of one (1) years of active employment. The Employer may extend the

- probationary period to cover any absence of thirty (30) calendar days or

more.

Section 2. All full-time emplioyees shall be given two (2) fifteen (15)
minutes paid breaks or one (1) thirty (30) minute paid break per eight (8)
hour day scheduled by supervision.

Section 3. Ali full-time employees shall be required to take an unpaid
lunch period at a time and for a duration not to be less than one-half (1/2)
hour nor exceeding one (1) hour, at the discretion of the supervisor.

Section 4. In the event an employee is required to work four (4) or
more consecutive hours overtime, and is released from work eight (8)
uninterrupted hours shall elapse before he/she returns to work without loss
of straight time pay for any basic scheduled hours missed. In the event an
employee is released after working four (4) or more consecutive hours of
overtime and is called back to work before eight (8) hours elapse, or
continues to work straight through, the employee shall receive time and
one-half for each hour worked. The provision shall only apply to overtime
which commences after the end of the employees regular shift that day and
before the start of the employees regular shift that day.

17



, Section 5. Warning letters shall not remain in effect more than
eighteen (18) months from date of issue. Copies of all warning letters shall
be sent to the Union and provided to the steward at the time of issuance to
the affected employee. '

Section 6. When employees covered by this Agreement are sent home
because of severe weather and are paid for the lost time, then employees
covered by this Agreement who are required to remain on duty because of
severe weather shall receive in addition to compensation for actual hours
worked, an amount of pay or comp time equivalent to the lost time paid to
such other employees sent home. :

Section 7. The City shall pay the supplemental cost of obtaining CDL's,
including renewal fees, for employees required by the Employer to hold such a
license.

Section 8. Upon the Department Head’s receipt of satisfactory
documentation of completion of all requirements to attain Journeyman
status, an Apprentice Lineman shall be paid at the Journeyman rate effective
the start of the next payroll period.

Section 9. The terms City and Utility are agreed to be interchangeable.

ARTICLE 21— PART-TIME EMPLOYEES BENEFITS

Regular part-time employees (20 hours or more per week) are eligible
for the following benefits:

Section 1. Health Insurance. Effective day after hire, empioyee will
pay their share of the health insurance premium according to the hours they
are normally scheduled to work per week (example: an employee scheduled
to work 20 hours per week will pay 1/2 of the imputed premium; an
employee scheduled to work 30 hours per week shall pay 1/4 of the imputed
premium).

Section 2. Dental Insurance. Effective day after hire, employee will
pay their share of the dental insurance premium according to the hours they
are normally scheduled to work per week (example: an employee scheduled
to work 20 hours per week will pay 1/2 of the imputed premium; an
employee scheduled to work 30 hours per week will pay 1/4 of the imputed
premium).

18
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Section 3. Retirement. The Employer will pay the full cost per month
toward the employee's share of the retirement payments to the Wisconsin
Retirement Plan. , - : )

Section 4. Sick Leave. Earned per month based on émployee's

normally scheduled hours per week.

Section 5. Life Insurance. City pays full cost for basic premium.
Premium based on salary and age. Each employee will receive $1,000
insurance for each portion of $1,000 in earnings the previous year. An
employee must be employed for six (6) months before becoming eligible for
life insurance. Coverage for Spouse and dependents is available, as an
employee deduction. :

Section 6. Income Continuation Insurance. City offers the 90-day
waiting period without cost to employee. The 60 or 30-day waiting period is
available with the employee paying the cost of the difference between the
90-day waiting period and the period selected.

Section 7. Vacation. One (1) week after one full year of service, but
less than 2 years of service. Two (2) weeks after more than 2 full years of
service, but less than 6 full years of service. Three (3) weeks after six full
years of service. Four (4) weeks after more than 10 full years of service;
and one additional day of vacation for each additional year of service
thereafter until reaching a maximum of five (5) weeks. Vacation is based on
the employee's normally scheduled work week. Vacation is effective as of
January 1% each year.

Section 8. Employee is eligible for the listed paid holidays based on
the employee's normal scheduled hours of work per week.

Section 9. Funeral Leave. May take up to three (3) days based on the
employee's normal scheduled hours of work per week.

Section 10. Military Leave. Benefit based on the employee's normal
scheduled hours of work per week.

Section 11. Length of Service Payment (longevity). Longevity for
regular part-time employees (20 hours per week or more) will be prorated
based on the employee's normally scheduled work week. If an employee
works 20 hours per week, they will earn $25.00 per year longevity. The first
payment for longevity will be made after the employee has completed three
full years of continuous permanent part-time employment.
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Section 12. Glasses. The City will pay up to a prorated amount, based
on the employee's normally scheduled hours of work, of $200, in a 2-year
period, toward one pair of prescription lenses or contact lenses (new or
changed — proof of prescription is required) per immediate family member
living in the employee's household as a dependent. This benefit does not
include sunglasses. Example: an employee scheduled to normally work 20

hours per week will receive up to 1/2 the cost of the prescription lenses or
contact lenses, limited to $100. ’ .

Section 13.- The employee payments for health, dental, life and
income continuation insurance will be via payroll deduction.

Section 14. For each four (4) consecutive hours worked, the employee
shall be entitled to take a fifteen (15) minute break to be scheduled with the
approval of the employee's supervisor.

Section 15. Except as provided above, regular part-time employees'
participation in fringe benefits shall otherwise be on the same terms as for
regular full-time employees.

ARTICLE 22 — PROMOTIONS AND LATERAL TRANSFERS

'Section 1. Definitions

a) Promotions. The advancement of an employee to a higher pay
grade as outlined in the bargaining unit agreement.

b) Transfer. The lateral movement of an employee from one job
title to another in the same or another department or into
another department with the same pay range.

c) - Trial Period. The thirty (30) day period following the date of
promotion, transfer or non-disciplinary demotion.

d) Non-disciplinary Demotion. The voluntary movement of an
employee from one job title to another in the same or another
department with a lower pay range. '

e) Reclassification. Means the position has changed and requires
reevaluation and negotiation of the pay range,

Section 2. An employee who is appointed to a non-bargaining unit
position with the City shall retain his/her original seniority provided the
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employee returns to a bargaining unit position within six (6) months of
his/her appointment. Such employee may voluntarily return to his/her
former bargaining unit position within thirty (30) days of his/her
appointment. L

ARTICLE 23 — SENIORITY

Section 1. Accumulated Seniority. Newly hired probationary _
employees shall-acquire or accumulate seniority upon completion of the
probationary period and shall have their anniversary date established as
their more recent date of hire. : : - '

Loss of Seniority. An employee shall ceése to have seniority if he/she:

a) Quits;

b) Is discharged for just cause;

c)' Fails to return to work upon expiration of a leave of absence; or

- d) Is laid off for a period exceeding one (1) year.

Seniority List. The Ci’ty shall be required to maintain a listing of
seniority. Such list shall include the names, classification, rates of pay and
dates of hire of all bargaining unit employees. Such list shall be provided,
upon request by the Union, two (2) times annually.

ARTICLE 24 — LAYOFF AND RECALL

Section 1. The principle of seniority shali be taken into account when
the Employer decides to layoff and recall employees. Layoff and recall shall
be by job classification. Seniority shall control in cases of layoff or recall
where, in the judgment of the Employer, the factors of skill, demonstrated
ability and other pertinent factors regarding performance of available work
are relatively equal. .

Section 2. The Employer agrees to notify the Union in writing of all

layoff and recall notices. This provision shail not be construed to require any
advance notice of such action(s).
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ARTICLE 25 — TERMINATION

Section 1. This Agreement shall become effective as of January 1,
2011 and shall remain in full force and effect until and including December
31, 2013. If there is no notice given by either the City or the Union prior to
October 1st of 2013 to amend, add, or delete any item in this Agreement,
then this Agreement shall automatically be renewed for another calendar
year. Such notice must be in writing and received prior to October 1, 2013.

IN VWITNESS WHEREOF, the parties hereto have executed this Agreement on

»this__tidayof Doscimloy , _A0(0

CITY OF STOUGHTON IBEW LOCAL 965
Donna L. Olson Kemp Grutt
Mayor Assistant Business Manager: :
) Q&-&\ &\Ls.ﬂ‘hf\
' Rick Irwin
City Clerk/p ell Director IBEW President
22
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APPENDIX A — Wage Rates

1/1/2012

1/1/2011 | 7/1/2011 1/1/2013

Lineman $30.91 $31.41 $32.20 $33.01
 Lineman Apprentice | | »
Minimum | $26.79 | $37.29 $27.97 $28.67

, Year 1|  $27.49 | $27.99 $28.69 $29.41
Year 2|  $28.1% $28.65 $29.37 $30.10

Year 3|  $28.79 $29.29 $30.02 $30.77

Year 4|  $29.46 $29.96 $30.71 $31.48

90

Note: wage rates reflect the following increases:

1/1/2011
7/1/2011
1/1/2012
1/1/2013

75¢/hr.
50¢/hr.
2.5%
2.5%
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MEMORANDUM OF UNDERSTANDING

It is agreed by and between the City of Stoughton and IBEW Local 965
as follows:

1. Any employee whose current position requires him/her to have a
valid Commercial Driver's License ("CDL") shall immediately inform his/her

Department Head.and the City's Personnel Director of any revocation, loss or

suspension of their CDL license.

2, Upon the revocation, loss or suspension of the CDL license, the
employee shall not operate any vehicle of the City which requires such
licensure.

3. The City may, in its sole discretion, temporarity reclassify an
employee who loses his/her CDL license to the status of CDL exempt.
Reclassification to the status of CDL exempt shall be based upon the
following factors:

a. The availability of suitable and necessary work within the
employee's current Department.

b. The employee's overali employment history, included but
not limited to skill set, disciplinary record, and attendance
record.

The City's application of these factors shall not be arbitrary or
capricious.

4, While temporarily reciassified as CDL exempt, the employee's
wage rate shall be adjusted accordingly:

a. 90% of employee's former pay rate during the duration of
the employee's CDL exempt status.

5. An employee's CDL exempt status shall not exceed three
hundred sixty- five (365) days. Such exempt status may be terminated at
any time by the City for good cause.

6. The CDL exempt classification is not to be construed as a
permanent position and will only apply during periods of CDL suspensions.

24
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7. An employee placed on CDL exempt status will be expected to
perform all of their regular job duties except those requiring a CDL.

8. The opportunity for continued employment during a CDL
suspension or revocation will only be afforded to an employee once during
their employment with the City.

9. If a second_ CDL suspension or revocation is imposed upon an
employee, they will.be. deemed.unqualified;toscon

- will be subject to dismissal.-

10. An employee whose CDL licensure is revoked or'suspended as a
result of a work-related incident or other operation of a City vehicle is not
eligible for CDL exempt status and is subject to immediate discharge.

11. As a condition to being placed on CDL exempt status, the ,
employee agrees to participate in and comply with reasonable and necessary
driving or substance abuseprograms which may be established as a
condition of reinstatement of his/her CDL licensure and to provide to the
City, upon request, proof of compliance with such programs.

12. This memorandum shall remain in effect through December 31,
2013,

IN WITNESS WHEREOF, the pafties hereto have executed this Agreement on

this |l‘[ day of 'De,@,umm . o110

CITY OF STOUGHTON IBEW LOCAL 965

~Donna L. Qlson Kemp Grutt

Mayor : ‘Assistant Business Manager
Rick Irwin

City Clerk/Personnel Director IBEW President



MEMORANDUM OF UNDERSTANDING

It ié agreed by and between the City of Stoughton (the “Employer™)
and IBEW Local 965 (the “Union”), as follows:

1. Effective January 1, 2011, the positions of Lead Lineman and
Engineering Technician II will be added to the bargaining unit.

2. The Lead Lineman wage rate shall be $1.50 per hour above the
Lineman rate.

3. The wage rate for the Engineering Technician II position shall be
as foliows: '

1/1/11 1/1/12 1/1/13
Start $26.00 $26.65 $27.32
1 Year $26.68 $27.35 $28.03
2 Year $27.39 $28.07 $28,77
3 Year $28.11 $28.81 $29.53
4 Year $28.84 $29.56 $30.30

4. The wage rate for current incumbent in the Lead Lineman
position, Craig Waad, shall be red-circied at $33.23 until such time as his
wage rate is $1.50 per hour above that of the Lineman. As such, Wood's
wage rate, while in the position of Lead Lineman, and during the term of the
2011-2013 Agreement, shall be as follows:

1/1/11 $33.23
7/1/11 $33.23
1/1/12 $33.70
1/1/13 $34.51

5. The Waée rate for the current incumbent in the Engineering .
Technician II position, Jamie Sieren, shall be at the 4 year step of the wage
scale.

6. The Employer reserves the right to start any new Engineering
Technician II at such step in the wage scale as it determines appropriate
based upon the person’s relevant training and experience.

7. This Memorandum of Understanding shall remain in effect for the
duration of the 2011-2013 Agreement.
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Dated this lq day of

- CITY OF STOUGHTON

Detvmba ,ADIO .

R £ R e . RIS
Sa s D e RS R DA e T

- Donna L. Olson .

Mayor

U\t P, {N'Z)\/L%I’O.AJ

City Clerk / Personnel Director

Kemp Grutt |
- Assistant Business Manager

RS O e

Rick Trwin
IBEW President



Stoughton Utilities

600 South Fourth Street
P.0.Box 383
Stoughton, Wl 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

Date: February 8, 2011
To: Stoughton Utilities Committee
From: Robert P. Kardasz, P.E.

Stoughton Utilities Director

Subject: Stoughton Utilities Monthly Report On Pumpage, Chemical Addition,
And Water Level For January 2011.

The Stoughton Utilities Water Monthly Report on Pumpage, Chemical Addition, and
Water Level Report for January 2011 that was transmitted to the Wisconsin Department
of Natural Resources (WDNR) on February 4, 2011and is provided for discussion
purposes.

Encl.

cc: Sean O Grady
Stoughton Utilities Operations Superintendent

Roger M. Thorson
Stoughton Utilities Water System Supervisor

3&

Office 608-873-3379

A _ Fax 608-873-4878
@M stoughtonutifities.com

95



MONTHLY REPORT ON PUMPAGE, CHEMICAL ADDITION
AND WATER LEVEL

s. NR 811.05{2), Wis. Adm. Code
Represenlative of Form 3300-1, Rev. 12-93

Note: The cerfified waterworks operator should fill in the report as complelsly as possible. Reports should be sent to the Distric Office of the
Department of Nalural Resaurces on or before the tenth of the following month. Water level measurements should be made weekly.

This form is authorized by ss.NR 108.06(4){a) and NR 811.05(2), Wis. Adm. Code. Completion of this form is mandatory. Failure o submit a

completed form lo the Depariment is punishable by a forfeiture of no less than $10 or more than $5,000; or by a fine of nol less than $10 or onth

more than $100 or imprisioned not less than 30 days, or both. Each day of continued vicfalion is a separale offense (ss.144.99 and 62.06,

Personally identifiable information on this form will be used for no other purpose.

January, 2011

96 =

. {Name of Waterworks ) Localion
L___Stoughton, Wisconsin - Stoughton, Wisconsin
qSlalion or Weit i Siaticn or Wall . ) Station or Wall
WELL NO. 4 : WELL NO. 4 " DISTRIBUTION SYSTEM ~
Chemical Name Dillution Ratio Chemical Name Dillution Ralio . Chemical Name Chemical Nama
CHLORINE - FLUORIDE CHLORINE FLUORIDE
CHEM- CALCU- RESID- : CHEM- CALCU- RESID- RESID- RESID-
PUMPAGE ICAL LATED UAL PUMPAGE ICAL LATED VAL UAL uaL
DATE USED DOSAGE TEST USED DOSAGE'| TEST TEST TEST DATE
: (KGAL) (LBS} {PPM) {PPM) (KGAL} (LBS) {PPM) {PPM) PPM) _(PPM)
1 400 9 0.33 400 20 1.19 1.10 1
2 400 9 0.33 400 19 1.13 1.20 2
3 267 7 0.39 ' 267 12 1.07 1.10 3
4 524 12 0.34 524 22 1.00 1.00 4
5 0 0 0.00 0 0 0.00 0.11 1.20 5
6 519 15 0.43 519 | 25 1.14 0.06 1.20 6
7 262 6 0.34 262 12 1.09 0.06 1.20 7
8 291 [ 031 . 291 14 1.14 1.10 8
9 298 7 0.35 298 14 1.11 1.10 9
10 584 12 0.30 584 25 1.01 0.15 1.10 10
11 331 7 0.31 331 14 1.00 0.21 1.00 11
i2 147 3 0.30 147 7 1.13 0.13 1.00 12
13 144 3 0.3 ’ 144 ) 7 1.15 1.10 13
14 277 6 0.32 277 12 1.03 0.09 1.00 14
15 292 6 0.30 292 13 1.06 110 15
16 150 3 .30 150 7 1.1 1.10 16
17 283 5 0.26 283 12 1.00 1.20 17
18 457 8 0.26 457 21 1.09 1.10 18
19 556 8 0.21 556 25 1.07 0.01 1.00 19
20 294 5 0.25 294 13 1.056 0.01 1.10 20
21 476 7 0.22 476 21 1.05 0.03 1.10 21
22 422 7 025 422 19 1.07 1.10 22
23 455 8 0.26 455 22 1.16 1.20 23
24 500 8 0.24 500 21 1.00 1.10 24
25 403 6 0.22 403 18 1.06 0.10 1.00 25
26 386 6 0.23 386 17 1.04 1.10 26
27 430 5 017 430 19 1.05 0.03 1.10 27
28 345 5 0.21 345 15 1.03 0.10 1.00 28
29 390 5 0.19 390 17 1.03 1.10 29
30 468 7 0.22 468 20 1.01 1.10 30
3 440 6 0.20 440 19 1.02 1.10 K|
TOT 11191 207 8.36 11191 502 32.05 1.09 34.00 TOT
AVG 373 7 0.28 373 17 1.07 0.08 110 | AVG
WATER LEVELS
DATE |HR REST} STATIC |PUMPING
6 14.4 21.0 98.0
12 219 220 99.0
17 20.0 220 98.0
21 17.3 21.0 98.0
26 18.6 21.0 99.0 /
Signature of Certiffied Cparalor ;i




MONTHLY REPORT ON PUMP

AND WATER LEVEL
s. NR 811.05(2), wis. Adm. Code
Representative of Form 3300-1, Rev. 12.83

Nole: The certified waterworks operatar should fill in the re,
Department of Natural Resources on or before the tenth of

AGE, CHEMICAL ADDITION

port as complelely as possible. Reports should be sent 1o the Distric Office of the

the following month. Waler teve! measurements should be made weskly.

This form is authorized by ss.NR 108.05(4)(=) and NR 81 1.05(2}. Wis. Adm. Cade. Complelion of this torm is mandatory. Failurg lo submil a
completed form {0 the Depariment is punishable by a forfsilure of no less than $10 or more than $5,000; or by a fine of not fess than $10 o IMonth
more Ihan $100 or imprisicned aol less than 30 days, or both. Each day of conlinued viclation is a separate offease (55.144.99 and 162.06,
Personally identiiable infermation on this form will be used for no olher purpose, January, 2011
Name of Waterworks Location -
[___Stoughton, Wisconsin Stoughton, Wisconsin -
WSlalion or Well Station or Welt fStation or Wel
WELL NO.'5 WELL NO. 5
Chemical Name Dillution Ratic Chemical Name Diltution Ralio IChemical Name Chemical Name
CHLORINE FLUORIDE -
CHEM- CALCU- RESID- CHEM- CALCU- RESID-
PUMPAGE ICAL LATED UaL PUMPAGE| ICAL LATED UAL -
DATE USED DOSAGE TEST USED DOSAGE TEST DATE
(KGAL) (£BS) (PPM (PPM) (KGAL) {LBS} {PPM) {PPM}
1 277 14 0.75 277 14 1.20 1
2 155 8 0.76° 155 7 1.07 2
3 404 18 0.66 404 20 117 3
4 374 17 0.67 ~ 374 18 1.14 4
5 193 g 0.69 193 g 1.11 5
6 404 18 0.66 404 20 117 6
7 244 i2. 073 244 12 117 7
8 161 7 0.64 161 7 1.03 8
9 182 9 0.73 182 8 1.04 9
10 271 12 0.66 271 13 1.14 10
11 568 25 .65 - 568 27 1.13 11
12 593 26 0.65 593 30 1.20 12
13 634 27 0.63 634 29 1.08 13
14 407 19 0.69 407 18 1.05 14
15 119 5 0.62 119 6 1.19 16
16 361 16 0.66 361 16 1.05 16
17 343 15 0.65 343 15 1.04 17
18 712 29 0.60 712 33 1.10 18
19 624 26 0.62 624 29 1.10 19
20 338 14 0.61 338 15 1.05 20
21 0 0 0.00 0 0 0.00 21
22 271 1Al 0.60 271 12 1.05 22
23 168 8 0.70 168 8 1.13 23
24 421 17 0.60 421 19 1.07 24
25 431 17 0.58 431 19 1.04 25
28 493 20 0.60 493 22 1.06 26
27 331 13 0.58 331 16 1.15 27
28 355 15 0.63 355 18 1.20 28
29 0 ¢ 0.00 0 0 0.00 29
30 0 0 0.00 0 7 0.00 30
31 385 16 0.62 385 17 1.05 3
TOT 10219 443 18.24 10219 484 30.97 TOT
AVG 365 16 0.65 365 17 111 AVG
VWATER EEVELS
DATE |HRREST| STATIC [PUMPING
3 16.9 197.0
14 16.7 98.0
19 12.7 197.0
26 15.2 88.0
K 17.1 197.0 /
Signature of Certified Operater / [
' R I hveo, _l 97
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MONTHLY REPORT ON PUMPAGE, CHEMICAL ADDITION
AND WATER LEVEL

s. NR 811.05{2}, Wis. Adm. Code
Representalive of Form 3300-1, Rev. 12-93

Note: The cerlified waterwarks operater should fill in the report as complately as possible. Reports should be sent to the Distric Office of the
Depariment of Natural Resources on or before the tenth of lhe follewing month. Water [avel measurements should be made waekly.

This form is autherized by ss.NR 108.06(4)(a} and NR 811.05(2), Wis. Adm. Code. Completion of this form is mandatory. Failure to submit a

compleled form to the Depaetment is punishable by a forfeiture of no less than $10 or more than $5,000; or by a fine of nol tess than $10 or anth
more than $100 or imprisioned not less (han 30 days, or both. Each day of continued violalion is a separate offensg {55.144.99 and 162.06, IM

January, 2011

Personally identifiable infarmaticn on this form wif be used for no other purpose.

Name of Waterworks Location
____Stoughton, Wisconsin Stoughton, Wisconsin
Statien or Well ; Station of Well ) . 1$lalion or Well
WELL NO. 6 WELL NO. §
Chemical Name Dillulion Ratio Chemical Name Diliution Ralio iChemical Name Chemical Name
CHLORINE FLUORIDE )
: CHEM- | calcu- | REsID- | CHEM- | CALCU. | RESD.
PUMPAGE| ICAL LATED UAL  [PUMPAGE] . iCAL LATED | UAL
DATE USED : DOSAGE | TEST - ' USED | DOSAGE | “TEST DATE
: (KGAL} {LBS) {PPM) (PP {(KGAL) (L83} (PPM {PPM) . .
1 222 8 0.53 222 10 1.07 1
2 118 5 0.63 ' 118 6 1.21 2
3 231 7 0.45 231 . 11 1.13 3
4 250 9 0.53 250 12 1.14 4
5 365 12 .49 365 16 1.04 5
6 243 8 0.49 243 11 1.07 6
7 227 8 0.52 227 1. 4 1.15 7
8 253 8 047" 253 12 1.12 8
9 259 9 051 259 11 1.01 9
10 251 8 0:47 251 11 1.04 10
11 179 7 0.58 179 e 1.19 11
12 128 4 0.46 128 6 1.11 12
13 184 7 0.56 184 8! 103 13
14 240 8 0.49 240 11 1.09 14
15 255 8 0.46 255 11 1.02 15
16 130 5 0.57 : 130 6 1.09 16
17 246 8 0.48 246 12 1.16 17
18 211 7 0.49 211 9 1.01 18
19 135 5 0.55 135 6 1.05 18
20 445 14 0.47 445 19 1.01 20
21 475 15 ¢.47 475 20 1.00 21
22 236 8 0.50 236 10 1.00 22
23 253 7 0.41 253 11 1.03 23
24 143 5 0.52 143 7 1.16 24
25 400 12 0.44 400 18 1.07 25
26 286 9 0.47 286 14 1.16 26
27 519 16 | 0.46 519 23 1.05 27
28 122 4 0497 122 6 1.17 28
29 248 8 0.48 248 12 1.15 29
30 259 8 0.46 259 12 1.10 30
31 248 8 0.48 248 11 1.05 31
TOT . 7761 255 15.37 7761 352 33.67 107
AVG 250 8 0.50 250 1" 1.09 AVG
WATER LEVELS X
DATE |HR REST! STATIC PUMPING
3 203 1241
12 21.9 51.3
19 21.8 125.5
26 19.3 51.0 )
31 20.0 1238 /

Signature of Cerfified Operator [
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MONTHLY REPORT ON PUMPAGE, CHEMICAL ADDITION
AND WATER LEVEL

s. NR 811.05(2}, Wis. Adm. Code
Represenlalive of Form 3300-1, Rev. 12-93

Nolte: The certified walerworks operator shoutd fill in the reporl as completely as possible. Reports should be sent to the Distric Office of the
Depariment of Natural Resources on or before Lhe tenth of the following month. Water level measurements should be made weekly.

This form is authorized by 55.NR 108.06
compleled form to the Depariment is pui
more than $100 or imprisioned nat less

Personally idenlifiable information an this form will be used for no other purpose.

(4)(a) and NR 811.05(2), Wis. Adm. Code. Completion of this form is mandalory. Failure to submit a
nishabfe by a forfeilure of no less than $10 or moee than $5,000; or by a fine of not less than $10 or
than 30 days, or both. Each day of continued violation is a separale offense {s5.144.99 and 152.06,

Month

January, 2011

PP —

Name of Waterworks Localion .
Stoughton, Wisconsin Stoughton, Wisconsin
Jstation or Well ) HSIaiion or Well : Station or Well
WELL NO. 7 WELL NO. 7 )
Chemical Nama Dillution Ratio Chemical Name Dillulion Ratio Chemical Name Chemical Name
CHLORINE FLUORIDE
CHEM- CALCU- RESID- CHEM- CALCU- RESID-
PUMPAGE ICAL LATED UAL PUMPAGE ICAL LATED UAL
DATE USED DOSAGE TEST USED | DOSAGE TEST DATE
(KGAL) (LBS} {PPM} {PPM) (KGAL) {LBS) (PP} (PPM}
1 141 3 0.31 141 7 1.18 1
2 245 7 0.42 245 11 1.06 2
3 411 8 0.29 411 19 1.10 3
4 314 6 0.28 314 16 1.21 4
5 519 -1 0.31 519 24 1.10° 5
6 248 6 0.36 246 12 1.16 6
7 409 8 0.29 409 19 1.10 7
8 383 8 0.31 383 18 1.11 8
g 419 9 0.32 419 19 1.07 9
10 255 6 0.35 255 12 112 10
1 446 9 0.30 446 20 1.06 i
12 596 12 0.30 596 27 1.07 12
13 630 14 0.33 630 29 1.09 13
14 473 10 0.31 473 22 1.10 14
15 389 8 0.30 389 17 i.04 15
16 465 10 0.32 465 21 1.07 16
17 498 10 0.30 498 22 1.056 17
18 231 5 0.32 231 10 1.03 18
19 144 3 0.31 144 7 1.18 19
20 455 10 0.33 455 21 1.09 20
21 480 11 0.34 480 22 1.09 21
22 238 5 0.31 238 12 1.19 22
23 255 6 0.35 255 11 1.02 23
24 310 7 0.33 310 14 1.07 24
25 354 7 0.29 354 15 1.00 25
26 338 7 0.31 338 15 1.05 26
27 304 7 0.34 304 14 1.09 1 27
28 527 10 0.28 527 23 1.03 28
29 342 7 0.30 342 15 1.04. 29
30 412 8 0.29 412 18 1.04 30
31 310 6 0.29 310 15 1.15 3
T0T 11539 244 9.79 11539 527 33.73 TOT
AVG 372 8 0.32 372 17 1.09 AVG
WATER LEVELS
DATE |HR REST| STATIC |PUMPING
4 19.0 82.0 170.0
14 16.5 82.9 172.0
21 16.3 83.0 173.0
27 19.2 82.9 174.6
31 19.1 83.2 172.0 (
Signalure of Cerlified Operalor [

.
S
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Stoughton Utilities

600 South Fourth Street
P.O.Box 383
Stoughton, WI 53589-0383

Serving Electric, Water & Wastewater Needs Since 1886

Date: February 8, 2011
To: Stoughton Utilities Committee
From: Robert P. Kardasz, P.E.

Stoughton Utilities Director
Subject: Stoughton Utilities Committee Future Agenda Item(s).
This item appears on all agendas of Committees of the City of Stoughton.

cc: Sean O Grady
Stoughton Utilities Operations Superintendent

3

Office 608-873-3379
Fax 608-873-4878
stoughtonutilities.com




